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SLED urged to investigate city council finances
By Van Mattison
News Writer
A Clemson resident called for a State
Law Enforcement Division investigation
of the city's financial practices since 1971
at Monday's city council meeting.
Citing a possible loan to a private firm,
Henry Burdette and Olin McNeely asked
council to explain their financial practices
concerning the sale of smoke detectors by
the city's fire department. McNelly read a
statement in which he asked why a $6000
loan had been made to private business.
Councilman Larry Abernathy and City
Attorney Chris Olsen explained that a loan
had not been made. They indicated that a
bill still was outstanding. According to information revealed at the city council
meeting, Holiday Inn still owes the city
money for the smoke detectors.
Still unsatisfied by the council's
responses, Burdette asked Councilman
Roger Owens to call in the State Law Enforcement Division to investigate.
Later in the council meeting, Owens
tried to get the council to consider what action should be taken concerning the request for an investigation. Owens failed to
get the unanimous consent of the council
members needed to consider a subject not
on the agenda. Councilman John Sefick objected to the consideration.
Burdette was not stopped by the council's refusal to call for an investigation.
Following the instructions of an aide to the
governor, Burdette is asking the county
solicitor and state representative Ed
Simpson to call for the investigation.
Simpson said, "I'm starting to look into
it (the situation) and probably won't know

anything until I've talked to all the parties
involved."
SLED had received no requests for an investigation before Tuesday afternoon. Officals there pointed out that requests for
investigations must come from official
sources and that this often slows things
down.
The complaint made by Burdette and
McNeely centers around the use of city
funds to buy smoke detectors from a
private company which was owned by Fire
Chief Charles Owen. This spring Owen was
reprimanded for the unethical practice of
owning a company which did business with
the city.
Burdette and McNeely were less concerned with the chief's unethical practices
than with the possible misuse of the city's
funds. Burdette said, "Owen was the
scapegoat for their (city council's) illegal
financial activities. It was really more the
city's fault than Owens," McNeely claimed. "They're not telling all, and they don't
want to."
Mayor Catherine Smith explained that
she felt the matter was a personnel matter
which had been settled in executive (closed) session as it should have. She said,
This is a matter which was handled and
done with. I don't understand why they
want to dig up skeletons." Smith said she
"wouldn't answer any more accusations
without being subpoenaed."
Smith explained to The Tiger how the
smoke detectors were handled. She explained that the volunteer firemen ordered
the detectors and had the city pay for
them. Some were paid for by invoice, and
some were simply paid for upon the
firemen's request. The city wrote checks

for the detectors and was paid back from
the firemen's fund. Smith claimed, "We
were simply keeping the firemen's books
for them."
McNeely and Burdette, however, did not
feel that a $6000 debt at one time incurred
by the city constituted simply keeping the
books.
Holiday Inn still owes the city $1700.
Burdette said, "The Holiday Inn knows
that the whole thing (the sale of the smoke
detectors) is illegal, and they're just
waiting for things to be settled." He explained that when the motel bought the
detectors they cost $33 each. Now they can
be purchased for about $9.
The manager of the Holiday Inn in Clemson refused to comment on why his motel
had not paid for the detectors. He would
only tell The Tiger, "I have no comment."
McNeely said, "From my information it
seems that a member of city council made
a loan of city funds." Burdette claims,
"Although they (city council) say it's not a
loan, how else could Holiday Inn still owe
the city $1700."
City Councilman Betty Jansen said,
"It's my understanding that the money
itself was lent from the firemen's fund to
buy more fire detectors. These were paid
for by city checks, but no city funds were

used." She also said that she was going to
have to make sure that this was really
what happened.
'
Jansen added, "I don't feel that anything
wrong was done. I think it was poor accounting procedures, but I don't think j^,
was illegal. We have a new accounting
company that is helping us correct our accounting problems."
After the council heard this complaint, it
heard a report on how the Salvation Army
spent the revenue-sharing funds given to
them by the city.
Council then approved on the second
reading an agreement with Duke Power
making them the sole distributor of electricity in the city for the next 10 years.
Following this action, council voted on
the first reading of two rezoning requests.
One was approved and one was rejected.
Council also chose a ministerial recorder
(assistant clerk) and approved the low bid
on a sewer project.
Clemson city council has three seats to
be filled in a Dec. 12 municipal election""
Dr. Eugene Wright, Sam Hanvey, Robert J
E. Long, Carol Steiner, Dianne Haselton,
and Manning Garren are running. Other "
candidates include Dr. Hubert J. Webb
and Julius C. (Mike) Hubbard.

Lost? Found? Selling?
The Tiger's Classifieds Are Free To Students

Gunter Grass
The Rounder
Author of The Tin Drum
winner of the German
Feminist movement's
"Chauvanist of the Month'' Award
Gunter Grass' epic novel of love
and war between the sexes from
the Paleolithic to the present

NOW AVAILABLE AT
THE OPEN BOOK
j

Open M on-Sat
illiitli

University Square Mall
654-6785
•itl,

10am-9pm
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State election results puzzle analyst
By Steve Matthews
Editor in Chief
South Carolina voters Tuesday elected
conservative Republican Strom Thurmond
to the U.S. Senate and progressive
Democrat Dick Riley to the governor's office, which presented a puzzle to political
alysts.
~Dr. Stephen Wainscott, a political
science professor and expert in southern
politics, said South Carolina voters were in
a "unique position of having their cake and
eating it" by maintaining an established
politician and supporting a candidate for
change.
"The disparity on style and issues between the two winning candidates didn't appear to make a lot of difference,"
Wainscott noted.
The solid backing of Thurmond did not

reflect Republican strength in South
Carolina. "It wasn't seen as a conscious
ticket-splitting effort. It was simply a vote
for traditionalism by the state electorate."
Charles "Pug" Ravenel, the Democratic
gubernatorial nominee in 1974 before being
disqualified, was "brash, unknown, and
unpredictable" in his race against Thurmond, Wainscott said.
"In 1974 the issue seemed to be Ravenel
himself," he continued. "People saw him
as a savior. Now, he's no longer new. He
came across as a little bit obnoxious." The
loss could spell an end to Ravenel's
political career, said Wainscott, "but
that's not a flat out prediction."
The political analyst said Riley's victory
over Republican Ed Young was "due to
underlying party loyalty." South Carolina
voters are heavily Democratic.

Things are looking up for the Republican
party in the state, Wainscott noted. "They
fielded a viable candidate against Riley."
Gov. James B. Edwards won his seat in a
fluke and became South Carolina's first
Republican governor in modern history.
Additionally, Republican Carroll Campbell picked up a congressional seat for the
GOP by winning in the Greenville - Spartanburg district. Campbell won a close
race over Greenville mayor Max Heller.
"People underestimated the conservatism
in that district," Wainscott said.
Republican representative Floyd Spence
also retained his seat by defeating
journalist-scholar Jack Bass, author of
The Transformation of Southern Politics,
a textbook used in Wainscott's class.
"Personally, I have a lot of respect for
Jack Bass," Wainscott said. "But people

didn't look at him and see him as a man of
action. They perceived him as being a little too academic."
In the third congressional district, which
includes the city of Clemson, Rep. Butler
Derrick (D) was elected by a large margin
over only nominal opposition.
In another interesting race, Democrat
Nancy Stevenson won the lieutenant
governor's seat and became the first
woman ever elected to statewide office.
"We won't know how significant her election is for a couple more years," said
Wainscott.
"A lot of people are predicting that she's
going to be roughed up (politically) by the
good old boys," he went on. "But she
seems really sharp — much more politically astute and wise than most people give
her credit for."

Referendum to establish ticket policy
By Leslie McMahon
News Editor
Student football ticket policy for next
year will be the main item on a student
government referendum to be held on
L Tuesday, Nov. 14. Students will choose between low priority seating in the new upper
deck or seating across from the main student section.
Plan A calls for freshman tickets to be
allotted on the visitor side. In addition to
the seats now held in the south stands (sections A-D and UA-UD), tickets would be
allotted for the area in the north stands
[directly across from the main student sec-

tion. This block consists of sections K, L,
M, UK, UL, and UM. Total student seating
capacity for this plan is 10,224.
Plan B calls for student seats to be added
in the upper deck directly above the main
student block. These seats run from the
endzone to the 40 yard line with the total of
both blocks being 10,245. Both plans
preclude freshmen seating in the west endzone which is now the case.
A diagram of each plan will be displayed
at the three polling areas located in front
of the Robert Muldrow Cooper Library,
Harcombe Dining Hall, and Schilletter
Dining Hall. The polls will open at 9 a.m.
and close at 5 p.m.

Proponents for each plan agree on the
issues but disagree on the solutions. Each
side claims that the opposing plan will
"get the people away from the noise and
take the enthusiasm out of the game." "If
we put students in the upper deck," said
Student Senate President Todd Lankford,
"we will be diluting the crowd noise."
Other issues include effectiveness of the
cheerleaders and over-all desirability of
the seats in the upper deck.
"Either way, any solution is better than
the endzone tickets that we have now,"
said Lankford. "And we have guaranteed
tickets, which is something that we don't
have now — especially with the UNC
game."

<o*g!&j**
Banking Hours
9-5 Mon-Thurs
9-6 Friday
Drive-in Teller
8-5 Mon-Thurs
8-6 Friday

member tdk:

South Carolina National
401 College Avenue
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FREE ON
CAMPUS DELIVERY
5 PM- 10 PM
Dial 654-6895
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Fabrics
Gifts

Holiday Gifts for the Home
20%-50% Discounts
All Lamps, Place Mats, Baskets, Glassware, Crystal, Paintings,
Prints, Accessories
In-Stock Decorative fabrics suitable for Beautiful Draperies or Slip
Covers

DclVICI DOWI6 in Nicolas Roeg's film

Price
%M

The man who fell to Earth

Interiors, Gifts, Custom Window Treatments
Clemson Shopping Center Hwy. 76428 Near 123

654-2001

9:30-5:30
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Also starring Rip Torn • Candy Clark • Buck Henry ■ from Cinema 5
LATE
SHOW
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Anderson Mall
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the tiger
Many promises
but no seats
Late Tuesday night Athletic Director Bill McLellan
announced that the upper deck seating in the stadium
would not be finished for this week's Clemson-North
Carolina game. This was an announcement that has
been anticipated by many here on campus for some
time. But one has to ask the questions: "Why did the
athletic department wait so long to tell everyone this
'news'?"
There are some reasons why McLellan was reluctant to make an earlier estimation on the seats. The
contractor said in good faith they would try to finish
the seats — but no guarantees were given.
Sometime last week why didn't the people in the
athletic department simply look outside their windows and view the construction progress with their
own eyes and make a decision based on what was
there — or that is, what was not there?
The fact remains — the seats are not finished, this
leads to more problems. For the unlucky upper-deck
ticket holders, three options have been offered.
General admission tickets were not sold, so many
people with upper-deck tickets will at least get the opportunity to view the game.
For those who are unwilling to sit on the hill, a closed circuit telecast will be provided in Littlejohn Coliseum. Another question can be raised: who wants to
watch a TV show for $8?
For students, these two options are the only choices.
Members of IPTAY, the Tiger booster organization,
have yet another option in the form of a refund. The
time limitations for this rebate are 10 a.m. Saturday
at the ticket office or a Thursday postmark if mailed.
So, for many out-of-state subscribers reading this
editorial who want to get the refund and not go to the
game, it is already too late to act.
With the late announcement on the upper deck
situation, are these limitations fair? In fact, has the
whole situation been handled in the best manner
possible?
In light of all that has happened, one conclusion can
be reached — the athletic department promised more
than it could deliver. And it is unfair for them to expect IPTAY and student fans to bear the burden
which is now being imposed upon them.

It's up to you
In an upcoming election, the student body will be
given an opportunity to vote on a referendum concerning student section seats. The referendum is divided
into two clear selections. The options offered are for
more student seats in either the upper deck or the
north stands.
However, students will be presented two additional
choices: the right to exercise their vote or not on the
referendum.
In theory, when a person casts his vote, it is assumed that his voice will be heard. In the upcoming election, this ideal will remain unchanged.
But the students should be forewarned of the consequences of not voting. If one does not vote on the options offered on the referendum, he should not complain about the outcome if it is not favorable to him.
A responsible vote will permit the Student Senate to
make a responsible decision on what the students
want in in the important issue of seating.

They tell me the upper deck will be done by the second half!

footnotes

Letters Policy
The Tiger welcomes letters
from its readers on all subjects.
Please type letters, triple-spaced
on a 65-space line.

"After this, I'm going to Alaska.'1 — Ticket
Manager Earle Ambrose during a telephone conversation concerning the confusion over the upper deck
seats.
'7don't know what it was...; it was orange. "— Student Body President Mike Ozburn talking about his
fish at Central Spirit Committee's Guppy Eating Contest last week.
"With only a few precincts reporting, we predict
that Strom Thurmond will win in North Carolina. "NBC anchorman John Chancellor reporting on na
tional election results.

All letters. 200 words or
shorter, will be published after
unquestionably routine editing
(for grammatical and spelling errors), except in those cases in
which a letter is blatantly
obscene or potentially libelous.
In these special cases, if a majority vote of the Editorial Board
of the Tiger deems it necessary, a
letter will be withheld in part or
in full.

the tiger

Authors of letters should sign
their letters, with their address
and phone number included. In
cases in which a letter has been
composed by more than one person, all authors should be listed,
with their addresses and phone
numbers.
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viewpoint
Cheerleaders mix sex with football violence
By Cobb Oxford
Editorial Writer

ning to get cranked up, and there are
numerous lawyers starting to drool at the
money possibilities.

An alarming trend has been established
I in professional football stadiums this fall.
It is not related to injuries of quarterbacks, lack of scoring touchdowns, or any
other game statistic. Cheerleaders have
taken on a new dimension while giving
male fans pleasure on Sunday afternoons
and making the owners of the teams break
out in cold sweats in the middle of the night
I worrying about their teams' images.

Some teams rationalize that their
squads are intricate dance teams highly
trained to entertain the fans. It also might
snow in July. Miami hired June Taylor, a
dance instructor, to coach their squad. On
television the Dolphin squad, or any other
squad for that matter, is about as together
on its dancing as Fred Astaire and Charo
in a minuet waltz.
No longer can a father take his son to a
pro game for the excitement of watching
the world's greatest football players, but
he must now explain what those buxom
girls are doing on the sidelines.

The "new" cheerleader movement all
I started a few years ago with the now well
publicized Dallas Cowgirls. They got their
exposure (pardon the pun) on Sunday afternoons during timeouts when network
camera men, looking for honey shots,
would focus in their direction.

Naturally, the women's liberation movement is against the sexy squads, and it is
very difficult not to agree with supporters
of the movement. Some things can be
allowed
to go only so far. NFL
cheerleaders have gone far enough.

■Hie season of 1978, with an expanded 16I game schedule, seemed like a good time
for practically every team in the National
Football League to create their own
group of sex kitten cheerleaders. The
Dallas cheerleaders are no longer the only
I squad in the league.
Cheerleaders in high school and college
I do just what the name implies — they
cheer for their team and act as representatives of their school. National Football
League cheerleaders are on the field to
I give males something to stare at after the
game is out of hand in the third quarter.
Half the sexy cheerleaders could hardly
care whether their team wins or loses.
They just get out there and shake like the
I management tells them to.
The cheers they do are about as comI plicated and enthusiastic as baby talk. A
| difficult cheer, for example, would be,
"Go, Falcons, go," which is hardly a cheer
that makes blood pressure rise or instills
excitement in the fans.
School cheerleaders also wear decent
I uniforms, which include pleated dresses of

The league should stop the wearing of
suggestive outfits and sexual displays now
allowed on the sidelines. Times have
changed, but some football fans still love
the game and hate to see it defaced by a
squad of practically nude cheerleaders. .
Some changes must come about before the *
game becomes known as the "National
Fanny League".

different colors and some mini-skirts. Still,
in the past few years the hemlines have
been getting shorter and backs are becoming more and more visible. NFL
cheerleaders have barely enough material
in their uniforms to make a decent sized
hand towel. The least exposed girls in the
league are the Dolphin Dolls in Miami, but
they still have outfits so tight they can not
breathe. A few weeks ago, the Washington
Redskin management returned some
uniforms that were embarrassingly skimpy — so much for the image.

The image was further tainted in the
most recent Playboy magazine in which
our NFL cheerleaders posed for some very
revealing photographs. When the
magazine came out, the girls were immediately fired, and two squads, one in
New Orleans and the other in San Diego,
were totally disbanded.
Some of the girls stated last week that
the management told them they could pose
for the magazine. The owners say they did
no such thing. The law suits are just begin-

Not only are the cheerleaders hurtii^j
the football image but they are also chai
ing the name of cheerleading. Competition
has now been set so that a female who"
wants to cheer must be goodlooking, havi
a great figure, and be able to wear few articles of clothing and be sexually attractive. No longer can a husky voiced girl
cheer for her team. She must cater to the
fans.
The league and a great portion of the
American public like the new
cheerleaders. They cannot see the farce
that these girls are creating on the
American and world-wide sports scene.

etters
I Beholder beware
In the article on the Russell Dam site,
j Mr. Jacobs described the area as "not
especially scenic" and predominated by
| "scrub pine and red clay." It would be in| teresting to know Mr. Jacobs' definition of
the word "scenic."
After some 20 trips to the area to survey
j the vegetation, we have found the area to
be very "scenic." In our survey, which has
been supported by a grant from the Clem! son faculty, we have identified 290 plant
[ species, only one of which is scrub pine.
Perhaps Mr. Jacobs only observed pine
and clay at the construction site, because
the mixed oak and mesic forests below the
overlook have been completely obliterated
by construction activities during the past
six months.
For those who would like to see
something more "scenic" than a big, expensive hole in the ground, we would sug[ gest instead that they make a right turn in
Calhoun Falls onto S.C. 72 and drive a few
miles to the Calhoun Historical Site at the
bridge. Here one can see a yet undisturbed
remnant of the seventh largest river in the
i United States.
If anyone who is interested will stop by
jjerbarium, 118 Jordan Hall, we will be
glad to show you photos of at least half a
dozen plant communities in the area in addition to "scrub pine and red clay." Or you

id

can come to the Botany Club meeting on
Nov. 15 at 7 p.m. in Room 102 Jordan Hall
where we will give a talk on the plants of
this area.
John Fairey
Caroline Douglass

What seats
to take
One of the questions on next week's
referendum will be student seating arrangements for home football games in the
future. There will be two options presented
on the referendum. Option one will have
students seated in the lower deck with the
remaining students seats in the upper
deck. Option two will expand the student
body section to encompass three sections
directly across from the present student
seats.
We feel that option two is the best choice
because it will keep the students more
unified and more involved in the game. By
implementing option two, that entire end
of the field will be composed of students,
and this will maintain the reputation of
Death Valley as one of the toughest places
to play in the country.
Option one will remove the students
from the action of the game and will

decrease the excitement that Clemson
football has generated for so many years.
We would like to emphasize the importance of this decision, because it will
have an effect on students for many years
to come.
Jeff Anderson
Mike Crapps
MikeOzburn
Fulton Breen
Joey Erwin

Ad label
degrading
The Chanelo's ads we have seen in The
Tiger this semester showing scantly clad
or large breasted women with the slogan
"Had a piece lately?" are offensive. They
do, to borrow an overused phrase, depict
women as "sex objects" whose value is
equal to that of a slice of pizza.
It isn't funny; it's ugly and degrading. It
perpetuates an image of women as
physical bodies without intelligence or
character whose reason for existence is to
satisfy the male ego and sexuality just as
pizza is created to satisfy another appetite.
Although we admit that sex is one of the
most potent means of advertising, it is ap-

palling to us that people can be so ignorant
as to purchase a product on the basis of
such irrational associations as sex and pizza. We protest these ads as a debasement
of women and an insult to men.
Susan Singleton
William Park
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Extended library hours
gain student approval
By Mark Sublette
News Writer
After several years of unsuccessful attempts, the operating hours of the Robert
Muldrow Cooper Library were extended
until 1 a.m. beginning Sunday, Nov. 5.
Initial student reaction and usage during
the extended schedule appeared satisfactory. Observation has revealed that comparable number of students are leaving
the library at the later time as did at the
previous 11 p.m. closing time.
On the first night under the new
schedule, 75 patrons stayed in the library
beyond the old 11 p.m. closing time. 30 remained after midnight. During the
previous week, an average of 71 patrons
had left the library just prior to closing.
Said John W. G. Gourlay, director of the
library, "This is about what I expected for
the first night, and I'm sure that the usage
will pick up toward exam time."

No unusual incidents were reported during the extended operation. "We haven't
had any problems," commented Gene
Acker, one of the three guards from Crowe
Security on duty on Sunday night. "I think
this is going to be a permanent thing as
long as students don't create any problems."
"We won't know what the actual results
will be for some time yet," stated Gourlay.
"We won't be able to determine much until
after one and a half semesters."
Student reaction to the lengthened hours
was quite positive. Said John Stonesifer, "I
was here all afternoon, and I've got to
finish a sociology paper before a 9:05 class
on Monday. The longer hours are good to
have."
"I didn't get started studying until late,"
said sophomore John Roberts, "and since
the dorms are just too noisy, I came over
to the library about 11:10 p.m. I normally
study here."

-/burdough>
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FREE ON
CAMPUS DELIVERY
5 PM - 10 PM
Dial 654-6895

LAMAR'S
the tradition in Clemson,
presents

Billy Scott & the Georgia Prophets
on November 15

Fhoto by MacDonald

STUDENTS HAVE TRADITIONALLY had to use library facilities in the afternoon or early evening hours. With the newly implemented extension of hours, students will be able to
use the library into the early morning hours.
Commented Gourlay, "I think that the
Student Senate should periodically run a
simple survey to get the reaction of
students using the library. I haven't decid-

ed what kinds of questions should be on it,
but it should be simple, not taking more
than two or three minutes so as not to
disrupt studying too much."

Coed attacked in rape try.
A unidentified man assaulted a coed
with the intent of raping her a week ago in
a Daniel Hall bathroom, according to
Associate Dean of Students Susan G.
Delony.
Delony said the girl was trapped in the
bathroom when the assailant turned out
the lights and attacked her. The girl fled
and could not identify the assailant.
This was the first "serious attempt at
rape" this semester at Clemson, according

to Delony.
In addition to the assault, five indecent
exposure incidents have been reported.
Four were reported in one night, Oct. 27.
The incidents occurred near Sikes Hall,
the R-l parking lot, the walkway between
Daniel Hall and Strode Tower, and the Student Union complex.
The latest indecent exposure incident occurred Sunday night near the library.
Chief of Police Jack Weeden was
unavailable for comment.

Clemson Tire and Service Center
Engine Tune-Up
$

$9088

34" 6cyl.
'29 884cyl.

8-cyl.

Includes parts and labor—no extra charge
for air conditioned cars. Electronic ignition
cars $4 less. HELPS ENSURE BETTER GAS
MILEAGE AND PERFORMANCE
•Electronic engine, charging, and starting
system analysis "Install new points, plugs,
condenser, rotor »Set dwell and timing
•Adjust carburetor for economy 'Includes
Datsun, Toyota, VW, and light trucks.

and
The Tarns on December 6

$

Brake Overhaul
Your Choice

6488

Additional parts and
services extra if needed

HELPS MAINTAIN STOPPING POWER
2-Wheel Front Disc: Install new brake pads and grease seal:
•Reface front rotors 'Repack wheel bearings
calipers and hydraulic system «Add fiuid (does not include
rear wheels). 4-Wheel Drum: Install new brake shoes, all 4
wheels »New front grease seals "Reface drums •Repack
bearings 'Inspect hydraulic system "Add fluid.
Most U.S. cars—also most Datsun. Toyota and VW.

Ultra M-78 Belted

Greek Night Every Thursday
draft beer only 35e
Bottle or can beer only 50c
Cocktails only $1.50
Happy Hour Friday From 1-6
Also serving lunch daily from 11am-2pm
In The Cellar
Tuesday-Saturday

Suzy Blackwell

2 Plus 2
Fiberglass Belts—Polyester Cord
.85"Whitewall
Size

Load
Range

Stock
Number

A78-13*
B78-13
C78-13
C78-14
E78-14
F78-14
G78-14
H78-14
G78-15
H78-15
J78-15
L78-15
L78-15

B
B
B
B
B
B
B
B
B
B
B
B
B

714-598-501
714-599-501
714-600-501
714-604-501
714-605-501
714-601-501
714-602-501
714-603-501
714-608-501
714-609-501
714-610-501
714-611-501
714-611-517

F.E.
Tax
23.99
25.19
25.47
26.10
26.85
27.95
29.65;
31.77
30.36
31.94
32.86
33.86
33.86

1.71
1.82
1.95
1.97
2.19
2.34
2.47
2.70
2.55
2.77
2.96
3.05
3.05

Complete Line Of Tires And Custom Wheels
Highway 76 Clemson Shopping Center
654-1394 or 654-1397

±
.-j
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Corporate energy expert
discusses national 'dilemma'
By Van Mattison
News Writer
Graduate students in industrial managefent and the general public heard an executive from an international scientific oil
and gas exploration company speak on
"America's Energy Dilemma" on
Wednesday afternoon.
Joseph L. Hull, Jr., vice president and
general counsel for Seismograph Service
Corporation, spoke for about one hour explaining the oil industry's views on the
energy problems.
Dr. Arnold E. Schwartz, dean of
graduate studies and university research,
introduced Hull. Hull is a member of a
group known as The Energy Advocates.
Schwartz explained that this is "a group of
American businessmen who tour the country speaking on the country's energy
dilemma."
Hull began his address by explaining
that few people had probably heard the oil
industry's story of the energy crisis. He ex^Tined, "There is something about the image of the oil industry that makes people
turn off when they hear the words 'oil industry.' No one seems to want to hear the
oil industry's story of what happened in
1973."
The media, Hull felt, wanted to attack
the oil industry. "When everyone was in

line for gas, the media seemed to think
that attacking the oil industry was the
thing to do rather than to discuss the real
cause.
"Everyone decided to pick on the oil industry." Hull pointed out that several bills
were introduced in Congress to break up
the industry at that time.
Hull charged that the energy bill was
useless saying, "It didn't cure anything."
He claimed that although the bill purported to deregulate natural gas, it really
did little to accomplish this goal. Because
of the many facets in the bill, Hull feels,
"They will be litigating for years and
years."
According to Hull, coal will not be a
possible alternative to oil and gas in the
near future because of the many engineering problems which must be overcome
such as transportation. He said, "It's a
problem which will take 25 years to solve."
Hull claimed, "There are hundreds of
capped (natural) gas wells around the
country which won't be uncapped until the
price is deregulated." These wells will remain capped because the industry is not
receiving a fair profit and has not been
since natural gas was regulated in 1954.
The Energy Advocates, stated Hull, are
not trying to protect the oil industry. He
said, "The oil industry can well take care
of itself... But what has happened to the oil

m

Photo bvllatlirld

JOSEPH L. HULL, Jr., vice president and general counsel for the Seismograph Service
Corporation, spoke Wednesday in an industrial management seminar. His topic was
'America's Energy Dilemma.
left these ideas to be considered. He
industry can happen to any other industry,
pointed out that the Department of
and we think that something needs to be
Energy, which regulates the oil industry,
done before this happens."
has a budget $2 billion greater than the
Hull urged everyone not to take his
profits of the industry. He also mentioned
statements as fact but to investigate them
a bumper sticker which read, "If you like
for themselves.
the Postal Service, you'll love nationalized
In his closing remarks and the question
oil."
and answer session which followed, Hull

Board of Visitors to meet next week
The Clemson University Board of
Visitors for 1978, comprised of 13
distinguished South Carolinians, will meet
for its 79th year on Nov. 12-14.
The purpose of the board's meeting is to
publicize Clemson University. Colonel
Elmer Tyndall, assistant to the president,
said, "We'll brief the board on Clemson's
programs and policies and give them an
understanding of the university. It is an effort to keep the citizens of South Carolina
informed."
Walter Cox, vice president for student
affairs, explained, "This is a chance for a
group of persons to look without bias at the
university, to review the programs at
Clemson. If they see something that is not
germane, they can report it to the Board of
Trustees." He added that the visitor's prois basically a public relations project.
The Board of Trustees nominates the
candidates for the Board of Visitors, who
are then invited by the president of the
university to participate. All of the
nominees are "leading" citizens of the
state.
This year's board members are John L.
Brady, H. Doyle Harvill, W.W. Johnson,
Harry H. McDonald, Currie B. Spivey,

Sen. Ralph H. Ellis, Sen. Frank L. Koddey,
Sen. James B. Stephen, Sen. David S.
Taylor, Rep. C. Alexander Harvin, Rep.
D.N. Holt, Rep. Earl H. Middleton, and
Rep. Jean Hoefer Toal.
The fact that eight members are from

Fifth Quarter
Tiger Mugs Reg. 4.95 now 3.99
Tiger Aid jug Reg. 4.95 now 3.49
Special—Tiger Flask Reg. 7.99 now 4.99
Coffee Mugs only 1.49
We also have a full line of school supplies
Clemson students 10% off w/ Student I.D.
on all Retail Items

Located next to THE BOOKSTORE downtown
phone 654-6059
Dennis James- Mar.

t

the General Assembly (four from the
House and four from the Senate) is purely
coincidental, according to Tyndall.
The Board of Visitors has been convening every year since 1900.

Fast, Free,
Delivery
Fron noon
til 12:00
midnight.
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Air Trip

Come bowl with us...

for the Maryland Game
November 18

Cincinnati
Candleworks

•price is $80
•includes bus trip to and from Atlanta
-football tickets must be purchased

Spotlight News
and Information
Y-Flick:
"Telefon" at 7 & 9 p.m, through November 11
"The Other Side of Midnight" from November 13-15
at 8 p.m. only,

We're the Union.
Call 3300 for information.
November 10-16,1978

Edgar's

mi UNION inn nul

Free Flick:
"All Quiet on the Western Front" November 12 at 8 p,m
Videotape:
"The Kennedys" through November 12
"The Dentist" November 13-19
Edgar'f
Your Union Nile Club will be open for your pleasure
Saturday, November 11 at 10 a.m.. until kickoff.
and again immediately following the game. We
are located next to the Union Bowling Alley.

Games and Rec
BACKGAMMON:
November29 (Wednesday)
8:30p.m. in Edgar's
Single elimination-trophy to first

CHESS:

November 18-19
9-5 p.m. in Room 1 of YMCA
Three rounds at 9,12 and 3 p.m. each day
-trophy to first in each section

POOL:

November 14
8:30 p.m. in Union Game area
Weekly Pool Tournament

his tongs, piano and
harpsichord.,
music you II remember

TURKEY SHOOT:
9:00

sop

November 13-19
2:30-5:30 p.m. in Union Game area
Three strikes in a row
=win a turkey sub from Chanelo's/Study Hall

wQ**mj.m

Coffehouse

Ken Teeter
Coffeehouse is near completion

According to Ken Teeter, Union Coffehouse chairman, the
closing of the Gutter "was like a blessing in disguise."
Closed last September 1977 due to faulty wiring and furniture which did not meet the fire safety standards established by the state of South Carolina, the Gutter and its respective committee has been trying to update the interior to meet
the standards and once again open as another Union area for
student enjoyment.
Ken reported that the carpet and bean bag chairs were
both unacceptable to the fire marshal! who visited the facility
last year. He added that his committee plans to make new
chairs out of recovered innter tubes. The tables will be kept
but new table cloths will be made.
The Gutter also plans to offer a wider variety of foods and
beverages to people who come to listen to the music.
Although the Gutter will not be reopened until January
1979, plans are already being made to book some acts including Robin and Linda Williams.
Ken asked any interested persons to join his committee in
making the Gutter an enjoyable place for those who like good
music. You can call him at 654-6561.

-in the Union Art Gallery
-November 20-December 1
(excluding Thanksgiving)
-10a.m.-6p.m.
-featuring Karen Webb
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It's Nonsense
Tuesday was a free day from classes because of
state elections. Students and local youngsters took
advantage of the break to participate in the Student
Union's annual gala, "November Nonsense."
Photos by Hatfield.
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On-Campus Interviews
jr

rs
What sort of work would you like to look forward to? How about developing ways to
harness the sun's energy, or improving passenger safety in the skies, or finding methods
to make large-scale computers more productive? Here it's possible.

1nld

LAKEVIEW

»y

tint

c-

MITRE is a non-profit corporation working in the public interest primarily with the federal
government on objectively solving national problems in the areas of energy, environment, air traffic, information management systems, command and control systems, electronic surveillance and communication systems. In search of solutions. MITRE people
use the tools of systems engineering and analysis.
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We want to talk to Engineering. Computer Science, Chemistry, Physics, Economics,
Mathematics. Energy Resource and Environmental Science majors.

WEDNESDAY
NOV. J R 1978

Serving aged western beef and select seafood in
a candlelight atmosphere.
BANQUET FACILITIES UP TO 40 PERSONS

Sign up at your Placement Office for an on-campus interview with a member of our
technical staff. If this isn't convenient, mail your resume to:
Mr. RonaldS. Hill
The MITRE Corporation
College Personnel Department
1820 Dolley Madison Boulevard
McLean. Virginia 22102

THE;

MITRE
CORPORATION

WASHINGTON CENTER

OPEN FOR LUNCH
11:30-2WED.-FRI.
CLOSED ALL DAY SUN.
HOURS—4:30-11 DINNER |
SAT. 4:30-11:30 DINNER L:—SoodMonday-Thursday
dial. .882-2668
123 BY-PASS
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ex-
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h
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Research group reports on rented housing
By Bill Pepper
News Writer
A booklet giving advice to prospective
renters has recently been published by the
South Carolina Public Interest Research
Group.
The booklet, entitled "South Carolina
Tenant's Handbook," demonstrates "how
to get an apartment without getting rippedoff," according to SCPIRG chairman
Pete Conrdy. He added, "The booklet is
particularly appropriate for Clemson
since nearly 45 per cent of the student body
lives in off-campus housing.
The booklet was prepared by Frances N.
Lyles, a third-year law student at the
University of South Carolina. Lyles
stresses that the booklet was not designed
to serve as a substitute for qualified legal
advice. Some of the areas covered by the
booklet include landlord-tenant relationships and the status of renters in the
state's civil courts.
The pamphlet describes the procedures
for finding the right apartment. The prospective renter is advised to check the

classified advertisements in local
newspapers and consult local real estate
agencies, many of which might not have
listings in newspapers. The guide further
says that when you find an apartment that
suits your tastes and budget, it is important that you inspect the apartment. According to the author, "If no agreement is
written into your lease or made orally, the
landlord can rent you an apartment that is
not fit for a pig! It is your duty, and yours
alone, to inspect the apartment to see that
it is in good condition.''
A checklist is contained in the booklet to
record the condition of the apartment. One
copy is included for the tenant and one for
the landlord. By completing the lists, you
can save money when you move out by
supplying proof that the damages were
present when you moved in;
The rental agreement is also stressed.
South Carolina law and the state's courtrooms tend to favor the landlord in
disputes unless specific provisions are incorporated into the lease and signed by
both parties. The booklet also describes

HAIRCUTTERS
University Square Mall

Open Mon. thru Fri 10 a.m. 6 p.m. - By Appointment
COME SEE OUR NEW LOCATION

Cuts - Blow Drys - Perms - Color
Carole Holroyd. Owner - Phone 654-5501

LET'S SUPPORT OUR
HEISMAN TROPHY
CANDIDATE
STEVE FULLER, CLEMSON'S FIRST REAL HEISMAN TROPHY CANDIDATE NEEDS THE SUPPORT OF ALL CLEMSON STUDENTS AND
FANS. LET'S ALL GET TOGETHER AND SHOW STEVE AND THE REST
OF THE TIGERS HOW MUCH WE REALLY APPRECIATE THEM BY
SUPPORTING THIS CAMPAIGN.

things to look for in a lease and highlights
some undesirable lease provisions.
The handbook also discusses the obligations of both the landlord and the tenant,
procedures to follow when moving out, and
how to prevent being discriminated
against.

For more complete explanations of the
various topics, copies of the handbook may
be obtained by writing SCPIRG, box 28384,
Furman University, Greenville, S.C. 29613'
SCPIRG is presently investigating the
possibility of sending a limited number of
booklets to Clemson.
.

Students named Who's Whc
Forty Clemson University students have
been chosen for the 1978-79 edition of
"Who's Who Among Students in American
Universities and Colleges."
This honor recognizes students as being
among the country's most outstanding
leaders. They are selected by campus
nominating committees and editors of the
annual directory on the basis of academic
achievement, community service, leadership in extracurricular activities, and
potential.
The students are chosen from more than
1,000 colleges in the United States and
several foreign countries.
Clemson's representatives are as
follows: Jerry Newton Whittle; Kenric Edwin Port; Robert Curtis Shaw; Robert S.
Matthews; Joseph McMillan Todd; Benjamen E. Edge, III; Samuel Keith Hutto;

Libby Ruth Sutker; Anne McLean Taylor:
and Maisie Joy Wallace.
Also, Mark Dupree Foster; Wallace
Edgar Vaughn; Miles Douglas Scruggs;
Patrick Francis O'Dea; Susan Carol Hall;
William R. Hollingsworth, Jr.; Kimberly
N. Stanley;.Margaret Jaquelyn Nye; Nancy Jane Ruff; Barbara Jane Pinder.
Peter August Cook, Jr.; Kenneth
Eugene Darr, Jr.; Leslie M. Edwards;
Stephen Ray Fuller; Tor Kristian Kragas;
Saundra Leigh Hodge; Linda Carol Flake;
Micheal M. Ozburn; William Calvin Garrett; Victor Allan Sherlock.
And Napier Fulton Breen; Mary Lyn
Van Sickle; Robert Charles Carlson;,
Henry James Mehserle, Jr.; Susan Joan
Smiley; Gary Coleman Webb; Stephen
Lee Wright; Robert D. Schwehr; Thomas
Todd Lankford; and William Randolph
Scott.

Literature symposium slated
The symposium will also feature
Eleanor Haton, the Westminster Elementary School librarian; Pat Scales,
librarian at Greenville Middle School; and
Elisa Sparks, Carol Sinnamon, Ernest
Kozma and Claire Caskey, all of Clemson.
Caskey, noted lecturer and a member of
Clemson's English department, will present an address entitled "In Defense of
Nonsense."
Registration begins at 8:30 a.m. in the
foyer of Daniel Hall. The fee for the symposium only is $5, and a $9 charge includes
the symposium and an afternoon luncheon.
Pre-registration may be accomplished by
mailing a check payable to Clemson
University to Dixie Hickman of Clemson's
English department by Nov. 10. More information may be obtained by contacting
the English department.
r-———-———-—_—_—
The English department at Clemson will
sponsor the annual Children's Literature
Symposium on Saturday, Nov. 18. The
featured speaker for the one-day symposium will be E.L. Konigsburg.
Konigsburg has authored nine children's
books. Her second book, "From the MixedUp Files of Mrs. Basil E. Frankweiler,"
won two of children's literature's most
coveted awards, the Newberry Medal in
1968 and the William Allen White Award in
lJJO.
Her own three children were the
motivating force behind her decision to
write children's literature. She said,
"When my own children started school, I
realized that their growing up was differentirom mine. I decided to write a book
about what was happening to them in their
towns, the suburbs."

special
have a cup of

•**",!*.

Trade-mark ®

everything nice

^■/ssi^
We Have T-Shirts and Bumper Stickers on Sale Now.
We Also Have Available the Names and Addresses of
the Members of the Heisman Trophy Committee. Get
Involved Today By Writing One of these Members and
Request that Steve Fuller Be This Year's Winner of this
Coveted Award.

Mr. Knickerbocker
Downtown Clemson

V

CHANEL0S PIZZA
107 COLLEGE AVE. - CLEMSON, S.C.

Have a Large Coke Free with the purchase
of Any Footlong Sandwich
SUPERB F00DS...ICE COLD BEVERAGES

i
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A short course in
Bonded Bourbon.
First lesson:
Bonded Bourbon is so
unique that it took an
act of Congress (in 1897)
to establish the
standards for
Old Grand-Dad
and other Bonded
whiskeys.

100 is perfect.
Bonded Bourbon
must be 100 proof.
No more. No less.

Final exam.
You need only one
sip to recognize
the clearly superior
quality and taste of
Old Grand-Dad.

Old Grand-Dad
Bonded is authentic
Kentucky sour-mash
Bourbon, made with
pure limestone water,
the finest grains,
and aged in new
charred-oak barrels.
Only Bonded
whiskeys have a green
tax stamp. It's your guarantee that the whiskey is
at least four years old.
Old Grand-Dad Bonded is
always aged longer.
Kentucky Straight Bourbon Whiskey. 100 proof.
Bottled in Bond. Old Grand-Dad Distillery Co., Frankfort, Ky. 40601.
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Upper deck history
one of delays
or weeks students at Clemson have
leen looking out their windows at the
immoth concrete configuration looming
§er Death Valley, shaking their heads,
jud sighing, "It'll never be finished." To|y the athletic department finally decidj)to agree with them.
'After eight months of uninterrupted acfeity, around-the-clock work, and prayers
jjom Jervey Athletic Center, the proposed
gper deck was declared not ready for
juman occupancy late Tuesday night,
athletic Director Bill McLellan, in a
jrepared statement, said that the seats in
if new upper deck addition at Clemson
femorial Stadium would not be ready for
Be at the North Carolina game this Satur:McLellan said that even though part of
fc addition was usable, the contractor.
He engineers, and the architect would not
ijree to partial use of the stands because
(the safety measures involved,
pickets for the entire upper deck have
Ben sold, and McLellan said he felt that
ie fans should should have had the opfrtunity to purchase these tickets in adgnce in case the addition had been cornfeted. No general admission tickets were
mid for this game.
Persons holding tickets in the upper
lek may take one of three options. They
Hi use the upper deck tickets to sit on the
pss bank in front of the scoreboard or the
|ket can be used for admission to Littlenn Coliseum where the game will be
Bed on a 15x20 foot screen. If neither of
Jese options is acceptable, they may obliin a refund.
fTo obtain a refund, the upper deck ticket
Bust be returned either to the Jervey
pletic Center ticket office anytime this
leek up until 10 a.m. Saturday or a ticket
widow at Memorial Stadium between 9
and 10 a.m. Saturday, if mailed, the tickets
lust be postmarked on or before Thursday, Nov. 9. No refunds will be made to
persons holding reserved seat tickets in
ae old part of the stadium.
BtcLellan also said he saw no problem in
| Be addition being ready for the South
grolina game some 17 days away,
fthe upper deck was actually envisioned
peral years ago. Funding was given to
toth Clemson and the University of South
I Carolina for the purpose of double-decking

both stadiums. It was understood that both
schools would be responsible for raising
part of the cost through ticket sales.
Carolina, having a smaller stadium and
a more pressing need, began work on their
new deck soon afterward. Clemson had no
such need and deferred construction.
Despite a perfect home record in 1974,
Death Valley was not jammed to capacity
except for the USC game.
Attendance slowly increased over the
next two years, although the price of
tickets went up and the fortunes of Clemson football went down. After the 1975
season, the Tigers had only one home football crowd under 40,000 and every game
since 1976 except last year's Wake Forest
game has been seen by a capacity crowd.
The 1976 USC game brought the plans for
an upper deck out of the dusty shelves of
the architecture building. The Tigers
played before over 54,300 fans - the largest
home crowd ever and 125 per cent of the
stadium's capacity. -,
In January 1977, the athletic department
announced plans to begin work on the addition. Feasibility plans and cost-benefit
analysis were run to determine the most
profitable location for the new seats. Plans
to horseshoe the stadium were nixed by
athletic officials who wanted on-field circulation of fresh air. Filling in the spaces
around the west end zone seats would cut
down on the flow.
The suggestion to build on the east side
grass slope were hooted down. Tradition
forbade any building there. The most
logical place to build proved to be behind
the home stands.
Bids were taken, and in July the low bidder was announced. Gilbert Construction
of Statesville, North Carolina, began work
during the 1977 football season. Old Press
Row was demolished to make room for
the upper deck pilings, the bank behind the
home stands was ripped up and replanted,
and pilings were constructed.
In January of this year, the first serious
problems began. The stadium foundation,
built on top of an old landfill, began to sink
under the weight of the addition. Work
was halted for 100 days as various
remedies were suggested. Finally, concrete casings were poured in the ground to
shore up the structure.

Still on the edge
Tuesday, the expected was annoui
deck for the North Carolina game. Wl
the ticket department tries to straight
seatless ticket holders. Stori^
photos by Dave Heriot ai
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of their seats
iced; no seats in the upper
lile workers continue to labor,
ten out the problems of 8,800
;s by Chick Jacobs,
Id John Hatfield.

Ticket manager tries
•x?
to 'make the best of it
"I know a lot of people are going to come
out of this blaming me. It's not true, but
it's something you have to get used to."
For years Clemson ticket manager Earle
Ambrose has received the brunt of hard
feelings from irate ticket holders. He feels
the uproar over relocating upper deck
ticket holders is just another problem.
"I doubt that anyone who asked for upper deck tickets will be happy with the arrangement, but it is the fairest we can be
to all concerned. No one's happy, but no
one is left totally out in the cold, either. We
are doing our best to let as many people as
possible watch Clemson football," continued, Ambrose.
"We are going on the word of the contractor," Ambrose noted. "Although his
contract said that he only had to finish the
addition before the South Carolina game,
the contractor promised it would be nearly
enough completed to be usable for the
North Carolina game. We went with what
he said and sold tickets to those requesting
them up there.
"In effect, we bargained in good faith
with the ticket purchasers, promising
them a seat in the upper deck. Now it turns
out that those seats may not be ready
(later statements confirmed this), and we
have to backtrack," he added.
The whole idea of selling tickets for the
upper deck was a calculated risk, Ambrose admitted, but one that could not
logically be avoided. "We were in the position of having three alternatives, two of
which were bad," Ambrose remarked.
"First, we could sell tickets and then have
the upper deck finished, which is what we
wanted.
"Second, we could have sold the tickets
and then not have had the deck, which is
what has happened. Now we have people
calling us all kinds of things for our actions.
"Our third option was to not sell tickets
at all until the deck was definitely finished," he continued. "We opted against this
for two reasons. First, it would have
created mass confusion had the deck been
finished just before a game. Everyone
would have flooded the office with orders
for tickets, and we would have had no way
of equitably allocating them.

"Also, it would be sort of hard to explain
to regular-season ticket holders who had to
sit on the bank what other people were doing sitting on the 40 or 50 in the upper deck.
Can you imagine what someone in IPTAY
who had a worse seat would be thinking as
someone who lucked into an upper deck
seat had a better view?
"Although we want to be as fair as we
can, we are still trying to make money,
and you can't go around putting Gold
Cards on the hill unless you have to. So we
weighed the alternatives to each possibility and took the course of action we did," he
said.
Ambrose remarked that the ticket office
was not totally unprepared for possible difficulties. "When we decided to sell the upper deck, I pointed out the possibility of
what would happen if everything was sold
and then something went wrong. Where
would we put 60,000 fans? How could we
keep them happy? We decided to hold off
selling any general admission tickets.
"Actually there wasn't much debate on
the issue," Ambrose said. "Both the ticket
office and the heads of the athletic department agreed that it would be a good safety
valve just in case something went wrong.
It's a good thing we didn't sell those
tickets."
Despite a lot of disappointment, Ambrose noted that thus far, backlash has
been minimal. "We've had some people
come by or call, and they were disappointed when they heard," Ambrose said,
"but I don't think you could say they were
angry or anything. Things have been
smoother than I was afraid they would be.
Exchanging football tickets and delivering
basketball tickets has been hectic, but all
in all people have been very understanding.
"It's possible, though, that the worst
backlash won't come until the weekend."
The biggest problem for the ticket
department was timing the ticket orders.
"We had to decide in April how to seat people in November," Ambrose explained.
"That kind of cuts down on your options."
The problems with the UNC game have
not dimmed the ticket office's faith in the
contractor's promise to have the deck
ready for the South Carolina game. "They
say it will be ready. It looks that way to
me. We are going right ahead on the belief
that it will be. It better be; we sold every
ticket in the house for that one."
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With all the
the hullabaloo
the
stadium not being finished in time for the
Carolina game, I figured some plans
should be made to accommodate those
who would have had to sit in the UD, or
underground decks, sections.
Probably the simplest way to solve the
problem would be to deny admittance to
anyone who would not submit to having a
tiger paw plastered on his nose. Since all
true grit Carolina fans would vehemently
protest, or cackle in this case, their seats
would be taken from them and turned over
to the UD folks.

tho
camp on
the game
on thp
the rarfin
radio. Well
Well, mgvk.
maybe tu
those

folks will listen to their commentator on
the radio and leave their seats for our
folks.
While on the subject of Carolina fans, if
indeed they are a bona fide subject for
discussion on this campus, I might add
these few short guidelines for spotting
Carolina fans from a distance, which is the
only way one would want to spot them.
The true Carolina fan has an affinity for
corn, whether it is cracked, on the cob, or
of the liquid variety. To be sure, whether
the approaching group is friend or foe, just
throw a little corn on the ground. If they
stop and begin to point at the com while
rubbing their midsections, they're
Carolina fans. If they stop and ask you why
you're feeding the birds, they're Clemson
fans.

Loose Ends
By Charlie Davis
The only problem is that there are really
very few true grit Carolina fans, and most
probably would submit to a tiger paw on
the nose just to see their chicks lose
another one. It seems like Carolina fans
really like to punish themselves.
Another possibility would be to provide
the UD folks with highway patrol uniforms
and let them wander around on the
sidelines like the real ones. But then a
three-foot blond highway patrolman with
pigtails is not very convincing.
About six persons could get in by posing
as referees and would probably be about
as effective as the real ones. However, I'm
afraid that after two minutes of running up
and down the field they would be recognized as just plain desk jobbers and pencil
pushers.

Of course, we could always tie marine
landing nets between the cranes and strap
everyone in like papooses. But I'm not sure
that the cranes are not sinking faster than
the stadium. Besides, answering Nature's
calls could be a rather tricky job from up
there.
We could look on the bright side and hope
that the Carolina side sinks out of view by

halftime. Just think what fun it would be to
have a Clemson-Carolina game without
Carolina fans!
Recently a Carolina fan was heard to
boast that their play-by-play commentator
was so good that they could almost "see"

Another way to spot a Carolina family is
to observe whether the oldest rooster, I
mean member, walks out in front of the
pack. If so the diagnosis is probably correct, but just to be sure, watch and see if
there is any coordinated up and down
movement somewhat similar to avian
flight procedures. If so, you are observing
at close range a true Carolina fan. These
fans are so dedicated that they are often
heard to say, "We swear we'll never leave
a game before halftime, no matter how
bad we're losing (unless there is a good
wrestling match on tv)!"
I guess I should not belittle Carolina fans
so much, but they provide such good clean
fun in November, and after all, since they
can't fly, they make easy targets.

Consumer Affairs aids
public complaint solutions
By Charlie Davis
Features Writer
Every day in South Carolina someone
gets "ripped off" either intentionally or
unintentionally. That new TV might not
work, or the new car might be a lemon.
Most businesses are nice enough to make
restitution for the defective merchandise,
but occasionally the situation comes up
where the consumer and the business do
not see eye to eye.
What do you do? Most people complain or
take their frustrations out on their
husbands, wives, or roommates. But there
is an alternative that few people take advantage of, and indeed few people even
know about it—the Department of Consumer Affairs.
Formed in January, 1975, and located in
Columbia, the Department of Consumer
Affairs acts as the working man's right
arm. Its main objective is "to attempt to
resolve any complaint arising out of the
production,'- promotion, or sale of consumer goods or services in South
Carolina."
Consider the situation in which a consumer buys an automobile which he subsequently finds to be defective. His first
course of action is to contact the dealer
from whom he purchased the vehicle to
make him aware of the problem. If he does

not receive satisfaction there, his next
course of action is to contact the Consumer
Services Division of the Consumer Affairs
Department. Their toll-free number is 1800-922-1594. Here he can obtain a complaint form which he can complete and
return to the department along with any
warranties or guarantees involved. A complaint analyst will review the complaint
and contact the consumer as to what action he should take.
The consumer can also find out if his
complaint falls under certain of the
myriad of consumer protection laws such
as the Truth in Lending Laws or the Consumer Credit Protection Acts.
The Division of Consumer Advocacy was
created in July 1978 as an integral part of
the Consumer Affairs Department. It
operates as a legal representative of the
consumer when state regulatory commissions try to fix rates or prices. An example
of such action is the proposed Bell
Telephone rate hike. The Division or Consumer Advocacy is acting on behalf of the
consumer to oppose the rate hike.
Most people are unaware of just what
the Department of Consumer Affairs does,
and indeed many are unaware of its existence. However, through their media
campaigns, the Department of Consumer
Affairs is coming into the public view and
finally into the public's use.

TAKE A BREAK-DINE IN

LUNCHEON SPECIAL iggt
MONDAY THRU FRIDAY

*FRESH TOSSED SALAD
CHOICE OF DRESSING

♦ SHORT SANDWICH
(YOUR CHOICE)

* LARGE ICED TEA
Hourl 11:30 A.M.'Till 2:30P.M.

^

Chanel© s
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'Night Owls' enjoy riding —for fun and profit
The following article is part of a continuing series on "things to do, places to go" in
[the local Clemson area.

what you're doing or where you're going;
don't let it. Part of the fun of night riding is
its impulsiveness.

By Chick Jacobs
Features Writer

Another part is the travel itself. As you
leave Clemson heading north, south, or
wherever, the lights of the town begin to
become more distant. Soon, if you stay on
the backroads, civilization will begin to
vanish. The only reminders are an occasional country house nestled off the road.

You can't fight the feeling, and once it
hits you, it just keeps building until you
have to deal with it. It often visits you
when you sit alone in your room studying
something you wish you weren't taking or
right after you've finished arguing (and
losing again) with your girl or guy.
It's called night riding, and it accomplishes nothing—but it's something
every student has done or ought to do. It's
leaving the world behind and being alone
with nature and thoughts. It's simply telling the world to take a hike for awhile and
being alone.
The first thing needed to go night riding
is a car or a motorcycle. If you don't have
a vehicle, borrow your roommate's. The
long walk from your dorm to the car may
wake you up enough to make you question

Alone in your car, you begin to feel more
independent from the world you left behind
and more a part of the area you are gliding
through. The darkened shacks, long
deserted by those who tried to make a life
for themselves in the inhospitable rocky
land, leap out of the night for an instant as
your lights hit them and then crouch back
into the shadows.
Small green flames flare briefly by by
the road as small animals, frozen by the
lights in their eyes, lurk on the sides of the
road. They stand at attention like small
guards of the asphalt trail you travel. The
blast of air following your car frees them
from their mesmerization, and they are
gone. So are you.

shield and past you into the back seat. The
preachers from Chicago; Little Rock; and
Del Rio, Texas, exhort you to turn back as
you roll deeper into the night.
What you think, sing, or pray about is
your own business. It sets the mood for the
night* ride. Depression lends itself to a
more moody ride, at least at first. Each
song to come from those distant places
seems to curse you with familiarity or
mock you with memory. But the depression gives way to thought as the road continues to disappear behind you.

The road begins to roughen on the edges
as your trail becomes one of the countless
ribbons that crisscross the South. You take
to the middle of the road; you and your car
straddle the middle line, and your
speedometer shows 60, 70, or whatever the
road will allow. The scenery now whips by
blurs of trees, now opens fields bathed in
the late night moon. It is all eerie, often
barely seen.
What can't be sensed in sight is noticed
in smell. The heavy odor of rot hits you as
you pass by the bottomland, fading into the
sickly sweet smell of late mountain
flowers. Throughout the mountains the
alluring aroma of burning oak and hickory
clings to the hilltops, never strong enough
to detect, yet never faint enough to ignore.
The smell of run over skunks is neither
rare nor faint. It follows you for miles, as
though the plecat's ghost was haunting you
for its death.

A night ride just for fun or escape can be
one of the best tonics available for study
blahs. Everything the late night DJ's say
is funny; every house passed in.the night
looks friendly. A few hours nudging around
the mountain curves or blasting down the
red clay straights lifts a tired spirit.
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Night rides can take you anywhere". To
get where you are going, take U.S. 123
north or south, one of the state highways,
or anything leaving town. You'll get where
you're going eventually, wherever that
may be.
Just remember to return.

You are alone with your thoughts, your
fears, your prayers. The radio is reaching
out far into the night to WLAC, Nashville;
WOWO, Fort Wayne; WWL, New Orleans;
distant places that rattle off your wind-

Specialty Of The House Sandwiches
The Sourdough Special

Best Pizza in Town

Sliced roast beef and Swiss cheese piled high on a s;ib
foil with lettuce, tomato, and pickle .

2.30

PICK YOUR FAVORITE!

Cheese
Hamburger
Sausage
Pepperon'i
Canadian Bacon
Mushroom
Green Pepper
Onion
The Super
Each Additional Topping

Reuben

Corned beef teamed with sauerkraut, Swiss cheese, and
1000 Island dressing. Served on rye bread

2.30

Sourdough's Sub

Salami and ham served on a sub roll witli Swiss cheese,
lettuce, and tomato

2.20

Sourdough's Combination

Roast beef, ham, and turkey together on your choice
of bread
With cheese add .15 With lettuce and tomato add .10

9"

12"

1.95
2.50
2.50'
2.50
2.50
2.50
2.50
2.50
3.55
.60

3.00
3.95
3.95
3.95
3.95
3.95
3.95
3.95
5.00
.60

2.25

Customer's Choice

Your choice of any three meats and bread
With cheese add .15 With lettuce and tomato - add .10

2.25

Sourdough's Torpedo

Hefty portions of roast beef and corned beef served hot
on a sub roll with smoked cheese, lettuce, and tomato.

.

i

Sizeable Salads

Chefs Salad
Chunks of ham, turkey, and cheese, served on lettuce
and garnished with croutons. Your choice of French,
Thousand Island, Blue, or Italian dressing

2.35

Cheese Sandwich

Your choice of cheese and bread, served with chips and
a pickle
With lettuce and tomato - add .10

**&©>

1.80

2.10

Fresh Spinach Salad

Sliced boiled eggs and bacon bits served on a bed. of
fresh spinach with Golden Caesar dressing
Available in season

2.10

Fresh Fruit Plate

<

Fresh fruit, in season, on cottage cheese. Topped with
crushed pineapple for a delicious treat

Peanut Butter And Jelly

The all time classic

2.10

85

Desserts
Cheesecake
Apple Pie
With Cheese - add .05

Side Order Salads
Tossed Salad
80
Potato Salad ■ Mild American or zesty German

Meats

Breads

Ham
Turkey
Salami
Pastrami
Roast Beef
Corned Beef

Pumpernickel
WholeWheat
Kaiser Roll
Onion Roll
French
White
Rye

Spicy Nut Cake
Dannon Yogurt
Assorted Flavors .

.60

Hot Cocoa .35

FREE on Campus Delivery orM-lOPM 7 Days a Week

.

.65

Coffee .35

Milk .50

Orange Juice .50

Soft Drinks

1.80

Cheeses
American
Provolone
Imported Swiss
Hickory Smoked

70

Beverages
Iced or Hot Tea .30

Suit - Yourself Sandwiches
Make your favorite! Your choice of meat and bread,
served hot or cold with chips and a pickle
With cheese - add .15
With lettuce and tomato - add .10

.99
.55

Coke, Tab, Sprite, Mr. Pibb

.small

.35

large

.45

Beer

Budweiser
Michelob

mug
mug

.55
.60

pitcher .
pitcher .

.
.

3.00
3.25

Wine
Red, White, Rose, or Sangria
glass .65

University Square • 302 Seneco Rd Clemson. S.C ■ Coll 654-6095

/burdouqh;
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Sculpture on display

Play begins Monday
The Clemson Players will present their second production of the 1978-79 season, "Night Must Fall," on
i Nov. 13-18.
■
Performances will be held in Daniel Auditorium
Nov. 13-18 at 8 p.m. except on Nov. 16, when there will
be a matinee at 3:30 p.m. Admission is free.

1

SCULPTOR JOHN ACORN'S exhibit of sculpture is currently on display at the Lee Hall Gallery. The exhibit will
feature recent work done with laminated plywood reflective of objects found in his backyard in Pendleton. Also on
display are Bill Owens' photographs, a survey of middleclass America.

WSBF begins
stereo play

Artist speaks
to Art League

By Jim Stovall
Entertainment Editor
Clemson's student radio station WSBF
entered a new era in broadcasting Monday
when it began broadcasting in stereo.
President Robert C. Edwards and Deans
Walter Cox and Susan Delony were present for the ribbon cutting ceremonies that
initiated stereo broadcasting at 7 p.m.
Monday in the station's studios on the
eighth floor above the loggia.
The station experienced some difficulty
in achieving complete stereo separation
Monday night. By Tuesday the problem
had been partially solved, and disc jockey
Jim Stephenson commented that the problems should be completely cleared up by
early next week.
A stereo signal will allow listeners a
much clearer sound than possible with the
old monophonic signal. Stereo sound is
achieved by the broadcast of two separate
signals instead of one, as in the case of
monophonic broadcasting.
To complement its new sound, WSBF is
going to introduce a new afternoon program format. From 3 to 7 p.m. the station
will play uninterrupted sides of albums.
Listeners will be able to check every 20
minutes, which is the approximate dura-

The Clemson Student Art League will
host artist Doug Tyler at 8 p.m. on Thursday, Nov. 16, in room 111, Lee Hall. Tyler
will speak on "The Implications of Latex
Imagery on the Rural Social Fabric."
If that long-winded title seems too
abstract to think about, then forget it. The
real topic is painting.
Tyler is an artist, and he paints barns.
That's right, barns. But he doesn't paint
signs that say "See Rock City" or "Mail
Pouch Tobacco" on barns. Tyler paints
giant replicas of old master portraits on
rural midwest barns.

Fhoto bv Heriot

DISC JOCKEY JIM STEPHENSON broadcasts live from the new stereo studio of WSBF,
Clemson's student radio station.
tion of an album side, to decide if they are
interested in what is on the air. If they
aren't they can tune in again 20 minutes
later and try again.
Program Director Chris Smith feels that
this format will allow listeners greater
freedom to select the type of music they
want to hear. It will also provide listeners
the opportunity to tape record the pro-

grams if they so desire.
WSBF has been the radio voice of Clemson for the past 20 years. It has been broadcasting 24 hours a day in FM since 1962.
Prior to that time the station was AM.
About 30 students man the station, 10 of
which serve as disc jockeys. New students
are continually being trained to provide
the Clemson area audience with music.

Tyler began his wall paintings with a
small-scale project, a bathroom wall. His
next undertaking, according to Janet
Mulholland, a Clemson art history professor and friend of Tyler, was to paint a
bridge underpass. Having completed successfully, he moved on to rural barns,
which he has seen fit to adorn with copies
of great Italian, American, and Oriental
masterpieces. He lists 11 finished barns to
his credit.
Along with his work on barns, Tyler is an
acknowledged artist, painter, printmaker,
photographer, and designer.
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arts / entertainment
Auditions set for Clemson Little Theatre
Auditions for roles in "I never Sang For
My Father" will be held by the Clemson
Little Theater at the Central Cultural
Center in Central, S.C., on Nov. 12 and 13
from 7-9 p.m.
Pat Haskell of Pickens will direct the
play, which has parts for four women and
seven men. "I Never Sang For My
Father" will be presented February 1-6.
Rodgers and Hammerstein's "South
Pacific" will be presented by the Oconee
Community Theater under the direction of
Diane Rock. Heading the cast for this

Bits & Pieces
By Suzanne Freytag
popular musical will be Bev Cluse and
Walter Dost.
The action takes place during World War
II at a Seabee base on a South Pacific
island. Musical numbers include "Some
Enchanted Evening" and "Younger Than
Springtime."
The play opened Nov. 9 and will be showing through Nov. 11. Presentations are also
scheduled for Nov. 16-18. Curtain time is at
8 p.m. at the Mask Theater, which is
located on Main Street in Seneca.
Tickets can be purchased in advance at
the theater, W.W. Graves Jewelers in
Seneca, the Peoples Pharmacy in
Walhalla, or the Westminster Drug Company in Westminster. Admission is $3.00
for adults, $1.75 for students, and $1.50 for
children. Tickets can also be purchased at
the door. For further information or reservations, call 882-7700.

Religious arts festival
A two-day Religious Arts Festival, endorsed by Clemson Congregations in
Touch (CCIT), will be held in Clemson
Dec. 2-3. The program will include exhibits
and performances that will run from 10
a.m. to 5 p.m. Saturday and from 2 p.m. to
9 p.m. Sunday.
The festival will begin on Saturday morning with performances especially for
children, including puppets, group dance,
and a performance of the local youth
theater. Lectures on church architecture,
Christian hymns, and opera and the Christian churches will take place later in the
afternoon. There will also be music, inter-

pretive dance, and a readers' theater performance.
Churches will emphasize the arts in their
morning services Dec. 3, and the annual
Christmas concert of the Daniel High
School Chorale will close the festival at 8
p.m.
All events during the two days will take
place in the six downtown Churches, the
Baptist University Union, and the University Mall, all of which are within walking
distance for festival-goers.
Students are invited to enter any of three
exhibits which will be open throughout the
festival. Everyone is invited to attend any
performance presented during the
festival. The festival should be a unique
experience for the upper-state area, and
an excellent community response is expected.
For further information, contact the
Clemson United Methodist Church or Dot
Yandle at 656-2061.

Union turkey shoot
The University Union will sponsor a
"Turkey Shoot" in the Union game area
Nov. 13-19 from 2:30-5:30 p.m. Anyone
bowling three strikes in a row, a "turkey",
will win a turkey submarine sandwich
from Chanelo's or Sourdough's

Craft fair planned
The Evening Woman's Club of Six Mile
will sponsor the Annual Village Arts and
Crafts Fair on Nov. 18 at the Six Mile
Elementary School. The event, which will
be at 10 a.m., and continue until 4 p.m.,
will feature artists and craftsmen from
areas in the Piedmont.
A variety of antiques, paintings, woodcrafts, Christmas decorations, and other
crafts will be on exhibit. Janet Wagner of
Clemson will be on hand to make portraits
of visitors. Baked goods will also be sold.
For information, contact Mrs. John Griffin at 868-9062 or Mrs. Joseph Christ at 8682586.

Youth theater show
The Clemson Area Youth Theater production of "Niccolo and Nicollette" (The
Puppet Prince) by Slan Cullen will be
presented Nov. 9-12 at the Old School
Theater in Central.
Performances will be at 8 p.m. Thursday
and Friday and 2 p.m. Saturday and Sun-

Now Featuring
These Specials

day. A number of youths from Pickens will
participate in the play along with area
adults assisting the CAYT Guild members
with choreography, directing, and
character development.

Overseas school
The University of New Orleans' International Summer School, which is held each
summer in Innsbruck, Austria, has been
gaining recognition and popularity on college campuses across the nation. UNOInnsbruck offers credit hours, travel, and

job opportunities to college students who
are interested in combining summer study
with European travel.
Courses focus on the cultural, historic,
social, and economic traditions of Europe;
but geology, business, and education
classes are also taught.
Students interested in the program
should write:
Director, International Study Programs
Box 1315
University of New Orleans
New Orleans, La. 70122
or call 504-283-0611

Fogelberg is powerful
Dan Fogelberg and Tim Weisberg combine forces to produce a powerful album,
yet it is more similar to the style of
Weisberg than to that of Fogelberg.
Although the album is an exploration for
both artists, Fogelberg seems to give way
to the instrumental side of music, allowing
his lyrics to remain underveloped.
"Tell Me to My Face" is one of the
weakest lyrical presentations ever exhibited by Fogelberg:
You just took the coward's
Way to say
Goodbye.
How would you feel here
In my place.
The song has feeling and emotion, yet
the profound lyrical development so
typical of Fogelberg is not here.

Off the record
By Donnie Crout
"The Power of Gold" is by far the best
lyrical arrangement on the album:
The women are lovely;
The wine is superb.
But there's something
About the song
That disturbs you...
Although the musical arrangement and
vocals are typically Fogelberg, the profundity of the lyrics is lacking.
Tim Weisberg's talent is prominent. The
majority of the album is instrumental, and
all the instrumental presentations are far
more powerful than the vocal arrangements. "Lazy Susan," in the style of

Fogelberg, is greatly intensified by
Weisberg's sensitive use of the flute. And
in "Paris Nocturne," Weisberg and
Fogelberg complement each other, producing the strongest piece on the entire
album.
Overall, the album is an excellent collaboration of two powerful artists. The
album is, however, dominated by
Weisberg. Maybe it should be entitled
"Tim Weisberg and Dan Fogelberg," giving credit where credit is due.

Phoebe Snow
As usual, Phoebe Snow has gone
"against the grain" producing her best
album to date. Snow's musical progression, beginning with "Phoebe Snow,"*
reaches a new height with "Against the
Grain."
"Grain" is a thoroughly developed arrangement with the best lyrics found on
any of her albums. "Every Night"—written by Paul McCartney—has reached its
climax with Snow. And Snow's own "Keep
a Watch on the Shoreline" is a beautiful arrangement vocallyjjjristrumentally, and
lyrically:
Keep a watch on the shoreline.
There's a boat that's lost out there.
It is tossed out there
Trying to pilot in alonPhoebe Snow is exceptional. *
um
shows the natural progression of a looted
artist. Snow could, however, use her
tremendous voice range to produce even
more emotion in her listeners. Yest,
"Against the Grain" is by far the best
album to be produced in some time by any
artist.

ROBERTS T.V. Games
'Tennis, Hockey, Jai-a-lai, and Skeet/Target"

Tuesday
Manacotti or Lasagna For Two
Antipasto Salad
Class of Wine
French Bread and Butter $"750

Wednesday
Raviolli or Spagetti With Mushrooms
Tossed Salad
French Bread and Butter
Tea, Coffee or Coke
$000
*}

Thursday
9" Pizza Your Choice of Ingredient
Salad
Coffee, Tea or Coke

102 North Clemson Avenue

Just Plugs Into the Back of the T.V. Set
A $70.00 Value

«..o-.,$349S!

$000

Lafayette
loaiz -!ec!'on,c^^S^ODpmg Centers

Open 10-* Mon S*t 7?S MJ3
USE OUR FREE VOOAYLAVAWAV

Ujntj l*w For Chnttmij!
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campus bulletin
ANNOUNCEMENTS
All Items to appear in Campus Bulletin must
be In by 9 p.m. Tuesday night.

Edgar's will be open for your enjoyment at 10
a.m. before the UNC game. Come down and get
ready for the big game.

The French Club will meet Tuesday, Nov. 14,
from 6 p.m. to 7 p.m. in the Wilson House for a
spaghetti supper. There will be a small charge
for those who eat. The TAPS picture will also be
made at that time. Please make an effort to

The pledges of Alpha Gamma Rho will sponsor
a car wash in the parking lot of the First Baptist
Church in Clemson on Nov. 10. The cost will be
13.00 for the cleaning of both the outside and the
Inside. If there is anyone wishing to have them
pickup their car, phone 656-8518 or 656-6091.

The Clemson University EMT Club will hold a
meeting at the fire station Monday night at 7
p.m. There will be a training session on the antishock air pants after the regular business
meeting. All EMT's are welcome.

CLASSIFIEDS

Sigma Tau Epsilon will tutor those needing
help in courses in liberal arts and sciences from
7-9 p.m. Monday in 415 Daniel.

Learn to say what you want to say without feeling guilty. Join an assertive training group.
Come by the Counseling Center, 200 Tillman, or
call 2451.

For Sale: 1972 mobile home. 12 x 65, 2
bedrooms, partially furnished. 3 miles from
campus. Call 654-4651 after 5p.m.

Found: A cute, loving, golden-haired kitten
about four months old. Female. It It's yours, call
654-4030.

For Sale: 1969 Bulck LeSabre. Four door,
brown and white, AM radio, AC, AT, PB. Good
condition. Call Sheila at 6318 or 2150.

The Alley Restaurant and Pub, Market Place
Shopping Center, Clemson Boulevard, Anderson,
S.C.. is now accepting applications for full- and
part-time waitresses. Call 225-3766 or come by.

For Sale: Woman's 10-speed Astra. $60.
Pflueger M-:lo Supreme trolling motor with control. $50. Bassett crib, complete, used 6 months.
$65. Car battery $15. Call 882-1433.

Wanted: Two-to-four non-student tickets to the
Clemson-Carolina game. Price is negotiable.
Call 7371.

For Sale: 1968 Cadillac ambulance. 41,000
miles. Less lights and siren. For info, call Bob at
334-6268 or 334-8294.

Found: Watch in front of Benet Hall about two
weeks ago. Come by Benet desk and identify.

PERSONALS
Peeping Tom and Peeping Paul, Sure do appreciate ya'll opening our eyes up to the bare
facts of life. Wouldn't miss the next showing for
anything. Hope the tree dies. Ray and Chris.

Dear Mom, We can't live without you. Please
stay (the air is bad in Philadelphia anyway).
Your loving sons, Senator Hal, Leader, Randolf
Scott, and Half Pint.

Paillette, Welcome to Tigertown! If it's O.K.,
we both won't shake the chains. Love who?
Quiggy.
Dear D.A.K., One week late! 5 years + 100
equals my happiness. Love ya; "Goffy"

ft brothers'
I

bicycles of clemson
-654-6821-

COMPLETE SERVICE
Bikes*Accessories • Mopeds

WEARIEST.

DOWNTOWN

DON'S
TIRES, INC.
Tiger Headquarters For
MICHELIN RADIALS And
All That FREE Service.
Students Bring Your S.B.P.C.
Cards For Extra Savings.
103 N. Clemson Ave.
Clemson, S.C.
654-5072

24 Hr.
Color Print Processing

NO HASSLED

GUARANTEE
immmmmm
immmimim
mmwmwommi
mimmntmmn
—mmt—
Educational Center
Call Days Evenings ** Weekends

Stanley H. Kaplan Ed. Ctr,.
71 IB Saluda Avenue
Columbia, S. Carolina 29205

(803)255-0673

For Information About Other Centers
In Major US Cities & Abroad
Outside NY state
CALL TOLL FREE: 800-223-1782

• Album page with each
roll developed
• Free 8x10 color print
with each $25.00 worth
of processing

13

CAMPUS

CAMERA
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Tigers blast
Deacons 51-6
WILLIE'S RETURN SERVICE
prepares to take off on yet another punt
return against Wake Forest last Saturday.
Jordan is the ACC leader in punt returns
with an average of over 12 yards per attempt. Blocking for Jordan on the play is
senior tailback Warren Ratchford. Clemson faces some very stern tests in the next
three weeks, and Jordan could turn out to
be a key figure in the Tigers stretch drive.

New cup awards true conference champion
Over the last decade nobody, but
nobody, in the ACC has put more emphasis
on excelling at all sports than has Clemson. The school has grown from a twosport powerhouse (football and baseball)
to a well balanced blend of revenue and

Trailing the
Tiger

non-revenue athletics. The name Tiger has
ceased to be synonimous with "breather"
and has taken a new meaning-trouble.
Last year Clemson was nationally ranked in no less than six men's sports. Independent researchers placed Clemson
above every other ACC institute in balance
and excellence of athletic activities. For
the past three years, Clemson and no other
conference school but Clemson was in the
top 30 of overall programs.
With all this outside recognition, it's certain that the university would be tops in the
conference, at least as far as overall
strength is concerned, right? Wrong. Last

year while the Tigers were basking in
praise from outside the ACC, in the conference they were still considered a weak
sister.
How can the school be so highly regarded everywhere else and snobbed at home?
Well, the ACC has a few eccentricities. One
of these is a purely silver, two-school ego
trip for UNC and Maryland called the Carmichael Cup. The Carmichael Cup is the
symbol of excellence of the ACC- and about
as fair as the average pool shark.
For some reason the conference adopted
the Cup and the rules that determine its
recipient in the early sixties. Since then it
has seen the trophy rooms in College Park
and Chapel Hill. No other school in the conference has come any closer than 11 points
to capturing the trophy since 1963 except
the three-sport champion N.C. State Pack
of 1976, but State still came in third.
The ACC selected 13 sports to "rate"
teams by. The first-place team in each
sport receives seven power points; the second, six points; and so on down to last
place, which gets one. A team has to place
a varsity team in competition to get any
points at all. At the end of the year the
school with the most points is the winner.
This all sounds fair. The only problem
with the rating is not how sports are judged but what sports are judged. Running
sports are rated three times each year.
Lacrosse, a sport two schools don't even
field teams in, is on the list. Schools have
had to go to extra expense to add teams
just to be competitive. But two schools
have such a jump on the others that the

bottom five (or six, with Georgia Tech
coming in) ever catching up appears
highly unlikely.
In light of this fact and in the steadfast
refusal of the ACC directors to at least
modify the criteria in Cup selection, the
patently unfair policy of choosing a false
pretender to the throne of ACC superiority
must cease. It is for this purpose that The
Tiger proposes that a new and more
equitable award system be instituted for
ACC excellence.
This new cup (tentatively called the
Cowmichael Cup until a better bame
comes along) will put emphasis on those
sports or aspects of sports that truly
reflect a champion. It will also be adaptable to take in Georgia Tech and even
South Carolina or other schools should the
need arise.
In fairness to the present system of
rating teams, the Cowmichael Cup will retain all 13 sports presently on the ACC list.
It will also include women's sports in applicable fields. The real change will occur
in a potentially weak team's ability to get
back into the thick of the Cup race through
a system of bonus points.
The bonus points will be distributed for
various extra-athletic activities that have
an indirect bearing on a team's performance. A brief listing of some of these
activities includes:
The school whose mascot does the most
pushups in a season (five points).
The school with the largest stadium
and/or coliseum (a scale of one point for
the lowest, two points for the next lowest,

and so forth.)
Any school able to spell its name around
its football stadium (three points).
The school that can send the most teams
to NCAA post-season play and have them
all choke (seven sympathy points).
The school with the rowdiest fans (one
bonus point for each sport).
Should a team be chosen for a postseason bowl, it shall be awarded one bonus
point for every 1,000 students it can inconvenience through issuing stubs instead
of tickets.
The school winning the Cowmichael Cup
the first or any subsequent year (nine and
a half points toward the next year's Cup
competition).
There are some who would cry over the
loss of the Carmichael Cup (especially in
College Park and Chapel Hill), but the conference must progress. There might even
be those who would suggest that the rules
in the new Cup would favor a few select
schools in the conference at the expense of
others.
But all in all, the new Cowmichael Cup is
at least as fair as the Cup it will replace.
Those who don't like the new rules don't
want to put forth the effort to adapt. They
are secure in the stagnant selection process of yesterday, but if they want to remain competitive, they must change.
Until they do, the Cowmichael Cup will
be the symbol of true athletic excellence.
It will rest in the home of the best overall
athletic program in the ACC — wherever
that may be.
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Tails of the Past

Bowl-bound Tar Heels crushed by Tiger barrage
By Tommy Smith
Sports Writer
Talk of bowls is in the air, and Clemson's
chances for postseason game will be on
the line the next two Saturdays. Bowl
Turners aside, only the Tar Heels from
Chapel Hill stand in the way of a conference showdown between Clemson and
Maryland on Nov. 18.
words "bowl" and "Tar Heel"
m
have special meaning to those who
n
iber 1974, because it was then that
C, .son embarrassed the bowl-bound
"Heels and had Sun Bowl officials talking to
themselves over a 54-32 trouncing at Death
Valley. The irony of the affair was that the
Tigers went on to finish with the same 7-4
record as UNC and were over looked by all
the bowls.
The buildup the week before the game
had the 5-3 Tar Heels coming into Death
Valley with running back Boom Boom Betterson to face Ken Callicutt and the 4-4
Tigers. The Tigers had been undefeated at
home up to the UNC affair, and Tar Heel
head coach Bill Dooley had visions of spoiling the streak. However, Dooley knew it
was going to be a long day when his
freshman placekicker could not keep the
opening kickoff in bounds.
On the third try Dooley wished he hadn't
kept it in bounds as freshman Warren Ratchford returned it 55 yards to the Tar Heel
31. The Tigers then drove the final 31 yards
under the direction of quarterback Mark
Fellers to take a 7-0 lead with just over two
minutes gone. Before North Carolina could

An Advertisement In

get its fourth play off, Clemson took a 14-0
lead when an 89-yard, 16-play drive terminated with a one-yard plunge by
Fellers. On the Tigers' next possession
they again drove down the field, and
Callicutt scored from two yards out.
The other first-half scores included a 60yard halfback pass from Callicutt to
flanker Joey Walters and a 19-yard pass
from Fellers to All-American tight end
Bennie Cunningham. The Tigers scored on
their first five possessions and took a surprising 34-8 halftime lead.
In the second half the Tigers came onto
the field before over 41,000 Tiger fans who
were doing what they were famous for,
making noise. Tar Heel quarterback Chris
Kupec had to back off from the line of
scrimmage numerous times, and Bill
Dooley screamed for the referees to try to
stop the noise.
The inspired Tiger defense buckled
down and did not let the Tar Heels past
midfield, and a Tar Heel fourth-down conversion fizzled out at their own 47. Again
the Tigers took over and drove 47 yards to
make if 41-8 when Callicutt scored on a
seven-yard run. The Tar Heels scored with
7:30 remaining in the third quarter to
make it 41-14, but the Tigers answered that
rally when Callicutt scored again from the
11 making it 48-14.
The Tiger defense then allowed three
straight North Carolina scores, making
the total, 48-32. Then, after a UNC onside
kick failed, the Tigers posted the final
score of the game driving 51 yards to make
it 54-32 with only 54 seconds remaining.

The Tigers had indeed shown that they
were better than their bowl-bound adversaries. Clemson scored on eight of 10
possessions racking up 390 yards rushing
and 132 yards passing. They had overcome
the six point favorite Heels by showing
that they should have been the bowl-bound
team.
Tar Heel coach Bill Dooley could only
comment on the crowd noise after the
game. "It's the worst thing I've ever
seen," commented Dooley. "There should
be a rule against it—five yards for unsport-

Basketball ticket policy set
All Clemson student tickets will be
issued at Gate Six of Littlejohn Coliseum
on the day of each home game. The tickets
will be issued on a first come-first served
basis. A schedule of the home games and
the opening time of the student gate
follows at the end of this notice.
Clemson students should come to Gate
Six with appropriate IDs, activity cards,
and season date cards (if applicable) on
the day of each home game. Activity cards
and season date cards will be punched by
ticket personnel as the tickets are issued.
If a group of tickets is desired, all
members of the group must enter the gate
together in order to be seated as a group.
Once a ticket is issued, the student must
enter the coliseum and remain for the

107 College Avenue
654-4355

game. The student ticket will not be good
for re-admission.
If available, tickets may be purchased
by the student for a date or guest at Gate
Six when the student picks up his or her
ticket. The price of these tickets is $5.00
each. No date tickets will be sold for ACC
games, the South Carolina game, or the
Furman game. Season date cards are on
sale for $46.00 at the Ticket Office. A
season date card will assure a student of a
date ticket for all home games.
Tickets issued to students are for student
use only and are not for resale. Any misuse
of student tickets, IDs, or activity cards
will result in confiscation of activity cards,
which will be turned in to the vice president of student affairs.

Reaches Clemson's Students, Employees

the tiger

THE TIGERS'
BITE SITE^

smanlike conduct or something.''
Well, four years later Dooley has been
granted his wish. But Dooley won't be back
to enjoy the crowd noise rule as the Tar
Heel coach at Death Valley. It will be his
predecessor, Dick Rum. This time it is the
Tigers who are headed for a bowl. This
Saturday afternoon someone wijl
remember 1974 when we we did not go to a
bowl and the Tar Heels did, 1976 when they
squeaked by at Death Valley, and 1977
when they went for the tie to win the conference championship up there."1

And Many Alumni.

Call 656-2167

/P
THIS COULD
BE THE
START OF
SOMETHING
BIG

Watch For Our On-Campus
Delivery Service Coming Soon.
We Now Have A Variety of
Lunch Specials

We're Backing Steve Fuller 100%
For the Heisman Trophy
No Need To Wait For Your Lunch-Just Call Us and Place Your Order
and We Will Have It Waiting For You When You Come In.

^1}^3uld ** i**^ b|9 chance for a scholarship that pays you
$100 a month, plus all tuition, books and lab fees
If you want to devote a part of your college curriculum to
classroom and laboratory training in leadership, manage
ment, Air Force history and traditions ... and you can qualify, it could be foryou.
Air Force ROTC leads to an Air Force officer's commission. And that means responsibility, challenge, service to
your country. It means taking on big responsibility
ri£Z '"wu*^0"? R4TP£r°Sram at your campus.
Check out the benefits of an AFROTC scholarship. It could
be the start of something big . . . it could be the start of a lasting relationship with the United States Air Force in dedicated
service to your country.

Air Force ROTC

TillmanHall

DARLASAYS
GO TRACY PERRY GO!
Gateway to o great-way of life.

666-3264
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Tiger booters win seventh straight ACC erown
By Richard Brooks
Sports Writer
The Tiger soccer team defeated
Maryland 3-2 in overtime Sunday to win
the ACC championship for the seventh consecutive year to insure a spot for Clemson
in the NCAA playoffs.
Maryland jumped off to a quick lead in
the game as Ron McKeever scored for the
Terps 13 minutes into the game. Clemson
had a 2-1 lead at the half, however, following two goals by Damian Ogunsuyi.
Maryland's John Carlson scored the only
goal of the second half for either team. He
shot past Bill Finneyfrock, the Tiger
goalie, with 39:10 left in the second period
to tie the game and force an overtime
period.
The winning goal was scored with five
minutes left in overtime play by senior
midfielder Benedict Popoola. The score
was Popoola's first of the season and came
on an indirect penalty kick following an
obstruction call against Maryland.
The Tigers had two goals called back
after questionable calls by the officials.
Clemson Coach I. M. Ibrahim commented
on this in a Monday interview, stating that
the officiating in Sunday's game was "irritable"and claiming that this season he has
seen "the worst officiating in my 10 years
at Clemson."
The victory over Maryland gave Clemson a 14-0-1 record for the season, the
Tigers' third straight year without a loss in
the regular season schedule. Coach
Ibrahim emphasized the fact that Clemson
has not compiled a good record against a
"patsy" schedule.
Nine of the Tigers' 15 opponents in 1978
are ranked in the top 15 teams in the South,
while four Clemson opponents (Brown,
Connecticut, Quincy, and Cleveland State)
are nationally ranked.
The Tigers will play American University in the first round of the playoffs at 2:00
PM on Tuesday, November 14 in Clemson.
Since the game against fourth ranked

Injuries are Coach Ibrahim's major concern going into the playoffs. He pointed out
several injured players, including Marwan
Kamaruddin, Damian Odoh. and Christian
Nwokocha.
After commenting on the injury situation. Coach Ibrahim launched an attack on
what he feels is a lack of tan support for
Clemson soccer, especially among the student body. He said the Tigers are playing
better soccer and harder schedules and
are creating more excitement than ever
before, but he feels that Clemson soccer is
taken for granted.
"Winning championships is not to be
taken for granted." said Coach Ibrahim.
"Clemson has had a cross-country tean\.
since 1953, and how many times has it won
the ACC championship? This has never occurred until now. And when was the last
time the football team won the ACC? It
was in 1967. And how long has that been? It
has been eleven years.
"The soccer team has won seven championships in seven years. I'll match that
record against anybody's record in
anything." he concluded.
He said his players like moral support,
and a large, vocal crowd at next week's
opening playoff game would be appreciated and could make a difference in
the outcome of the contest.
Photitbv Heriot

JUNIOR MARWAN KAMARUDDIN prepares to advance the ball in a recent soccer
encounter. The Clemson booters once again this season will attempt to claim the national
crown that has avoided them for such a long period of time. The first round of the
playoffs will begin early next week with the announcement of teams and dates to be
made at 6 p. m. Friday.
American is an NCAA sponsored event,
admission of $2.00 for adults and $1.00 for
students will be charged.
Clemson must now win five difficult
games in a row to become the national
champion. This is an extremely difficult
feat, according to Coach Ibrahim, because
nobody plays five consecutive tough

We're Still Looking.
The Tiger stil! needs people to write, draw, shoot pictures
and do various other things.

games in their regular seasons.
Coach Ibrahim is not as confident of success in the playoffs as he has been in past
years. He claims the '78 team does not attack or play defense as well as Ibrahim
teams of the past, but he does feel that his
team has a good sense of soccer tactics
and a great deal of team unity. "If
everyone is healthy, we'll play good soccer
and possibly go somewhere," he
predicted.

LUNCHEON SPECIAL A
♦FRESH TOSSED SALAD
CHOICE OF DRESSING
♦ LARGE ICED TEA

^ L^

* SHORT SANDWICH
(YOUR CHOICE)

A»*rVe>**t Onkfl.89

Hours 11 30 AM Till 2 30 P.M.

1-8-

un

%r^r fr-j ,-, ,-v— rrvry* ft ♦>« *w**4*-3-

Drtve-inTWtec
8-5 Mon-TntifS
8-6 Friday
South Carolina National
401 Cotoge Av»nue

Please visit our Representative
on November 28
■y<L

^^JA
Offer good through Nov. IS, 1978
University Square Mall
Clemson, S.C.
654-3360

Banking Hows
9-5Mon-Tnun
9-6 Friday

National Starch and Chemical Corporation,
one of the fastest growing "specialty chemicals" companies and a recognized leader in
its field, has unique opportunities offering exceptional career potential for Spring graduates
majoring in the above.

Welcome Parents
Buy one dinner, get one free
with coupon

UO^feS* "*

Chemical
Engineering
Chemistry

TAKE A BREAK- DINE IN

MONDAY THRU FRIDAY

5

If unable to attend please send your resume to
Micnara Ranieri,
Hanien, Coordinator,
uoordin
Richard
Employment/Training

STARCH ANDCHEMICAL
CHEM
CORPORATION
10 Finderne Avenue
Bridgewater, New Jersey 08807
An Equal Opportunity Employer MlF
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Tiger cross-country grabs first ACC crown
By Cobb Oxford
Sports Editor
Last Saturday probably was the biggest
day in the history of Clemson crosscountry. By placing five runners in the top
15 places, the Tigers rebounded from their
poor showing last year to win the Atlantic
Coast Conference championship held at
North Carolina State University.
Defending champion Duke finished a
dismal last, while Clemson's strongest
challenger, North Carolina, placed second
behind the Tigers. The Tar Heels did claim
the top individual spot, while Clemson's
Highest finisher came in second.
Scott Haack pasted a time of 30 minutes,
18.8 seconds over the 10,000-meter course.
" Sophmore Haack was the top individual
for Clemson running second behind North
'■■ Carolina's Gary Hofstetter, who ran a
fc.-jiecord time for the State course at 30

minutes, 6 seconds.
"We ran this year like we should have
run last year," a beaming Sam Colson
commented. "Our guys took control in the
first two miles of the race, and nobody
ever came after us. If UNC had tried to
come after us, we would have fought them
off," Colson said.
As the meet shaped up, all the other conference teams could see that Clemson was
dominating, and the rallying cry became
"Go after Clemson." But, the Tigers had
the race so well in command that no one
could catch them.
"The redal key to the meet was that we
ran an intelligent race," Colson stated.
"The course was not to our advantage
because it was flat at the start, had sharp
turns and narrow wood paths in the middle, and was flat at the end. The course
was built for a good miler because of the
starting and finishing parts," the Clemson

ens tennis claims title
Clemson won its second straight South
Carolina intercollegiate tennis championships here Sunday as the Tigers placed
eight men in the finals and came out with
four victories.
Clemson ended up with 21 points to 18 for
runner-up South Carolina. These two were
followed by Furman with 15 points; The
Citadel, 9; Presbyterian, 6; the College of
Charleston and Anderson, 3 each; Lander,
V2; and USC-Sumter, 1.
David Loder of the Tigers took the
number five singles with a 7-5, 7-5 triumph
over Arthur Anastopulo of South Carolina,

and Clemson's Dick Milford won the
number six singles, match for the third
straight year with a 7-6, 6-3 victory over
Barry Gilbert of South Carolina.
Clemson coach Chuck Kriese credited a
superb effort by Milford in the Tiger surge
which brought on the championship after
his come-from-behind victory in Saturday's semi-finals.
In the number-two doubles match Clemson's Loder and Mike Oandolfo defeated
the southern interr
^iate champions,
Chuck Hodgin and Un Petterson of South
y
Carolina 6-4, 6-4. T , was the first defeat
this year for Hodg. . .id Petterson.

Guy'ssDoll's
Hairstyling
Phone 654-1902

Roger's Plaza

coach commented.
The Tigers could have finished one-two
individually, but junior Tim Frye fell during the race and ended up finishing fourth.
"When Tim fell down it seemed like we
lost some of our concentration, and we lost
some contact with Hofstetter which made
him even harder to catch," Colson commented.
Other runners that placed for Clemson
include Bill Stewart (eight), David
Buechler (twelfth), and Wayne Coffman
(fifteenth).
Clemson has no time to rest on their
laurels as Saturday provides them with the
challenge of trying to return to the national
championship meet. The NCAA District
III meet will be held Saturday on the Furman University golf course. The top five
teams and the top six individuals
automatically qualify for the national
meet to be held later this month at the
University of Wisconsin.
Of the numerous teams participating
Saturday, Coach Colson estimates their
are seven top teams including Clemson.
East Tennessee, Tennessee, Kentucky,
Florida, Murray St., Auburn, and Western
Kentucky will all be in the top of the field
at the meet, according to Colson. "We will
have to beat three of those teams to go to
the nationals," Colson, said. "I don't see
anyone in the ACC or the Southern Conference giving us any trouble. UNC had its
third man injured at the conference meet,
so they should be be a little bit weaker,"
the Clemson coach said.
"If we stay tight on Tennessee we will do
well at the regionals. They finished second
through fifth and eleventh at the
Southeastern Conference meet. That's
tough," Colson commented.- '

Christmas Sale On Now!

Styling Brush

Watch Bands
and Chain
Assortment
Available

Pierc ing

To anyone who,
With
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brings in this
ad & gets
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•
•
•
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25%
OFF
Men's & Ladies
Prices Start At
*7Q95
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And Up

FINAL TEAM SCORES:
Clemson
North Carolina
Maryland
North Carolina State
Wake Forest
Virginia
Duke

41
66
77
89
109
111
157
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sports shop

LD-1000 V
$36.95

at $7.50

IMon-Allergenic
Surgical Stainless Steel
24 Kit. Gold Overlay
All Ear Piercing Done
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"At this point, we can not afford any bad
races. They either have to be good or
great," Colson said.
No matter what happens from now until
the end of the season, the Clemson crosscountry squad will remember the fall of
'78. By clinching their first championship,
the squad helped Clemson kick off the 78-79
sports season to a successful start.
Once again last Saturday, one color was
very visible over all others. Near the start
of the field comments to the effect "I have
never seen so much orange in my life"
were heard. The Tigers made their mark.

654-1719
downtown clemson

Speidel

FREE

Team training is concentrated on three
meets: the conference meet, the regional
meet, and the national meet. "We had the
right mental attitude in using the ACC
meet as a stepping stone to the others. One
week we generally have a super race; it
was not last weekend, so it will either be at
the regional or the national meet, the
Tiger coach commented.

THE MAD ARAB SAYS:

Clemson

FREE

"We had a good performance, not a
great one, at the ACC meet. If we don't
stay mentally tough, we could go flat. All
we need is a good, solid performance
because it starts all over this weekend,"
the Tiger harrier mentor stated.
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The Corporation, the most Progressive entertainment center in the Southeast,
presents the Corporate Calendar of Events
SUNDAY -Corporate Holiday-we restMONDAY -Corporate re-Stocking Day-we prepare for the
upcoming week (mostly), but on certain occasions
we'll surprise you with Special EventsTUESDAY -Corporate Training Day-we provide you with
FREE DISCO DANCE LESSONS, from 7:00-9:00 p.m.
each week except the First Tuesdays of the monthCome get into the step of things, featuring top Disco
Experts-If you're shy, come watchWEDHESDAY-Corporate Affairs Day-We provide drinks
and entertainment only
You provide the affairsHAPPY HOUR prices all night, featuring our Disco
Magician, Tommy Grantt, D.M.MURSDAY -Corporate Organization Day-Dance to the
magic of our Disco Magician, AND enjoy a 3-KEG
BASH (on us) the following Friday afternoon. IF your
organization(s) has the most members present (more

than one organization can win)—Any organization
qualifies (dorm hall, entire dorm, apartment complex,
intramural groups, ROTC units, band members,
poultry science club, sororities, fraternities, etc.) —
And remember, LADIES will be admitted FREE FRIDAY-Corporate Bond Day —Every third Friday your
admission price buys you a valuable Corporate BondThe four coupons of this bond entitles you to free admission each night the following week-All students are
eligible on Pickens County Nights (Nov. 17, Dec. 8,
Dec. 29, etc.)-Remember, with this bond you are entitled to FREE ADMISSION every THIRD WEEK-Bond
and/or Disco entertainment-

SATURDAY-Corporate Dividend Day-Everything finally
pays off-you can relax and enjoy yourself-remember,
tomorrow is a Corporate Holiday - Bond and/or Disco
entertainment-

So come join us, and dance to the Magical Sounds of Tommy Grantt, D.M., our own Disco
Magician, or to the top sounds of the Southeast's finest touring groups-consult The
Tiger weekly for our schedule —

SUBWAY
NOVEMBER 10 & 11

2
*3

cover on Fri. and Sat. with student I.D.
cover on Fri. and Sat. without student I.D.

Happy Hour All Night
Wednesday $100 Cover

COMING ATTRACTIONS

DISCO

WED.-SAT., NOV. 1518
DON'T FORGET Pickens County Band Night
Fri., Nov. 17

MANTRA
NOVEMBER U & 25

Open Daily for Lunch 11:30-1:30pm
HI

m«#!

Monday s—Student Discount

.!.iiS<*iri><«iiHS!ii;.»ll

The Tiger—November 10,1978—page twenty-four

Orange-White roundballers face off Saturday
By Mark Jennings
Sports Writer
After threee years of probation by the
NCAA, the monkey is finally off the back of
the Clemson basketball program. On this
note, Coach Bill Foster will send his
charges into the annual Orange-White
scrimmage Saturday afternoon at 4:30
(approximately one hour after the UNC
football game).
For the scrimmage, the teams will be as
evenly divided as possible. The OrangeWhite scrimmage will be used as an indicator of each player's ability to perform
in a game-type situation. Coach Foster will
sit in the stands and let his assistant
coaches run the show in an effort to judge
his players more objectively. After three

weeks of practicing in almost total isolation, Foster will get a look at who can perform in the "money situations" during the
Orange-White scrimmage.
With three weeks of practice under his
belt, Foster sees a number of definite
plusses. The amount of enthusiasm impresses the Tiger mentor and led to the
establishment of a positive attitude among
this year's squad. According to Coach
Foster, all the players are extremely anxious for the season to begin and are helping
each other prepare for the start of the
season.
The good is always accompanied by
some bad, and this year the bad is a lack of
experience among seven or eight players
who will be counted on to contribute much

ball dictionary and came across the word
"zone." This year, however, the Tiger
coach will gladly use the zone defense
when using his tall lineup. With two or
three big guys in the game, Foster will probably use several variations of the zone —
presses, traps, and halfcourt defenses.
On offense the Tigers will remain the
running team that has become the
trademark of all Bill Foster teams. Even
with the big guys, the Tigers have good
overall team speed and more importantly
good quickness, because basketball is a
game of not where you and your opponent
are but where vou and he will be.
Many unanswered questions and
mysteries surround this year's basketbailers. Saturday afternoon some of these
will be brought to light.

this year. These people must mature in the
early season. It is possible that maturity
will be gained in the Orange-White game.
The lack of experience resulted from the
loss of three dependable starters from last
year's 15-12 team, and this experience will
be replaced this year not with age but with
some degree of talent.
Foster's main goal in recruiting during
the off-season was to get some tall front
line playrs. Last year the Tigers had 6'4"
guys trying to guard 6'10" giants, and on
most occasions this simply did not meet
with much success. However, this year
things have changed. Four Tigers are over
6 '10", and at times the Tigers could be the
tallest team on the floor in the ACC.
Last season Foster searched his basket-

The Tiger picks
Going into the final two weeks, two things are definite in The Tiger prediction race. First, it will be a fight to
the finish for the championship, and secondly, Doug (I give up) Barf ield will finish in last place.
For the first time in recent memory there is a firsl-place tie between the aggressive Dave (snap, crackle,
shoot) Heriot and the knowledgeableCobb (hand me a parlay card) Oxford. They are followed closely by Susan
<close my eyes and point) Keasler.
The top 11 pickers are only three games apart in the standings. Those selectors still having an outside chance
at first place are Ray (the quiet one) Meeker and Richard (see no evil) Brooks,
Two of last season's outstanding pickers are resting on their laurels at the bottom of the pile: Steve < 1 want
sympathy) Matthews and Chick (upset kid) Jacobs. Both are looking to make wild and frantic moves to lose
more games in the standings before the year is over.
Some of our pickers live by the words of Charles (bedsheet) Bolchoz: "If you can't select the winners, then
Toga, Toga, Toga."
The Great Picker has selected one of the key games in the nation as USC's Chickens take on all comers on
Saturday. This is week number nine...
Ray Meeker (54-26)
Clemson
Alabama
Furman
Arkansas
Oklahoma
Georgia Tech
Georgia
Southern Cal
Delaware
Wheaties

Robin McElveen (54-26)
Clemson
Alabama
Western Carolina
Arkansas
Oklahoma
Georgia Tech
Georgia
Southern Cal
Delaware
Shriners

The Games

Dave Heriot (56-24)

Cobb Oxford (56-24)

Susan Keasler (55-25)

CharlesBochoz (54-26)

North Carolina at Clemson
LSU at Alabama
Furman at Western Carolina
Arkansas at Baylor
Oklahoma at Nebraska
Georgia Tech at Air Force
Georgia at Florida
Washington at Southern Cal
Villanova at Delaware
South Carolina at Anybody

Clemson
Alabama
Furman
Arkansas
Oklahoma
Georgia Tech
Georgia
Southern Cal
Villanova
Chronicle

Clemson
Alabama
Western Carolina
Arkansas
Oklahoma.
Georgia Tech
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A Spectacular "Audience Involved" Show
with the Master of E.S.P.

Wednesday
November 15

8:00 P.M
Tillman

s
rt
I,
;r

A CONTINUING SERIES OF COLLEGE NEWSPAPER SUPPLEMENTS

Career Close-up
An Inside Look at

s Job Market

FUTURA
IS NOW.

Right now! Ford Futura gives you advanced styling with the look of
tomorrow today. A sporty coupe with all the style and flair that's just
right for the life you're livin! You don't have to wait for the future to
afford an expensive personal car. You're ready for Futura—now!

Now means you've got your own style,
and we've got the car to match.

NOW means luxury touches and high style,
coming and going. Why not the optional
touch of power windows?

NOW is a sporty way of life. Futura matches it with a sporty rack and pinion steering and
an economical 2.3 litre overhead cam engine with 4-speed manual transmission*

NOW is comfort. The luxury of 5-passenger
roominess.

Now means personal style. Add your own
touch. Order your own personal Futura to
your own personal taste.
•EPA estimated MPG: 20. Highway estimate 31 MPG.
For comparison to other cars. Your mileage may
differ, depending on speed, weather and trip length.
California MPG is lower. Actual highway mileage
probably be lower than estimate.

Now is a flip-up open air roof... open
up your roof and let the sunshine in.

FORD FAIRMONT
FUTURA
FORD DIVISION
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The future isn't someday, it's now. Why wait? Step into the 79 Futura—now!

The Big
Career Picture
When kids plan glorious futures as pilots or
models or lefthanded pitchers, they dream not only
of the work they want to do, but also who they want
to be. That's because your job tends to be a
reflection of yourself, a showcase for your skills and
personality. Deep down, most people want their
work to be a personal adventure that explores new
challenges and brings their special talents to the
surface.
Finding that kind of satisfying job isn't easy. In
fact, it can be a life's work in itself. The first big step,
though, is planning out a career strategy, gaining the
skills you need and finding the right kinds of
practical experience. The second vitally important
step is standing back to get the big picture—trying
to really understand what's out there in the working
world, how it operates and where you fit in.
Last fall, Insider's Career Consciousness issue
focused on that first step of getting your plans and
career goals on track during college. This issue takes
the second step with a close-up look at today's job
market—how it changes and what it holds for
college graduates in a variety of fields.
For starters, "Job Evolution" examines some of
the key forces that are creating new types of jobs
ART CREDITS: Cover—Joe Acree. Joe
Acree—page 15; Hugh Armstrong—page
9; Ken Harper—page 3; Neal McPheeters—
page 8; Janine Orr—pages 8, 21, 22, 23;
Mary Revenig—page 4.
PHOTO CREDITS: Bruce A. Etsbman—
page 10; Thorn Roberts—page 10; NASApage 11; Tony Spina—page 14.
© 1979 13-30 Corporation. All rights
reserved. No portion of Ford's Insider: A
Continuing Series of College Newspaper
Supplements may be reproduced in whole
or in part without written consent of 13-30
Corporation, 505 Market St., Knoxville, TN
37902 (615-637-7621).
Insider is published by 13-30 Corporation for Ford Division of Ford Motor
Company. Opinions expressed by the
publisher and writers are their own and
are not to be construed as those of Ford
Division of Ford Motor Company. Likewise, the publisher assumes responsibility
for the technical accuracy of the material
used throughout the articles herein. Direct
editorial correspondence to Wendy Lowe,
Associate Editor. Direct requests for additional copies to Anne Akridge.
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while turning scores of others into dinosaurs. "News
from the Workplace" highlights some of the dayto-day details of life on the job—from new types of
workday scheduling to fringe benefits to studies
about human behavior on the job. "Their Work Is
Play" talks with six young people in highly unusual
jobs—while "Your First Job" discusses some of the
big changes and adjustments that nearly every new
worker has to face. And for a final overview, there's
"Career Forecast," a look at the trends and growth
areas in eight major career fields.
Ford's Insider: A Continuing Series of College
Newspaper Supplements is sponsored by Ford
Division of Ford Motor Company and published by
13-30 Corporation (which also produces such familiar campus publications as Nutshell and The
Graduate).
Ford's sponsorship of this publication is an
indication of their desire to provide services to
college students. Please take the time to let us know
how you like this supplement by returning the
postage-paid response card found on page 8. And
for more information on Ford's product line, use the
card on page 16.
Good reading!
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Job Evolution
Will your chosen
career still exist when
you graduate? Stay
tuned for some of
these key forces.

Consider the chimney sweep.
Once, every urban neighborhood could
support at least one sweep and his
assistant. The top-hatted sweep, clothed
in lore as well as soot, was essential to city
life. Then came modern home heating
systems and fuels. The sweep disappeared.
That was progress.
Now comes the current energy crisis,
and some people are shifting to wood
stoves or rediscovering the fireplace. To
serve them, the sweep has re-emerged,
complete with top hat and Yellow Pages
advertising.
This too is progress. Technological
change eliminated the sweep, and attitude change re-created him. But in each
case, change was the moving force.
There's nothing new about this process. The creation and elimination ofjobs
within an economy occurred long before
the chimney sweep evolved and re-evolved.
In fact, some historians believe the pyramids were built by pharaohs to make
work for Egypt's unemployed.
Change has always affected jobs. What
is new and frightening in this era is the
rate at which change now occurs.
Herman Kahn, B. Bruce-Briggs and
numerous other futurologists say change
is now happening at exponential rates.
This means that by the time we spot a
social trend or problem, it's almost too
late to react. In their book Things To
Come, Kahn and Briggs use a bathtub to
illustrate the concept. If it took a year to
fill this tub one-tenth full of pollutants,
and if events proceeded numerically,
there would be nine years left to do
something before the tub spilled over.
But if the tub were filling at an exponential rate, then at the end of a year, when
the tub was one-tenth full (and its owners
had only just noticed the problem), there
would be only 2.3 years left to do
something.
In our time, knowledge is doubling
every ten years; resources are dwindling
monthly; population is exploding daily.
The process creates enormous problems
for society. In the four years an undergraduate spends in college, four million
people will starve to death and 40 million
more will suffer brain damage or physical
ailments from malnutrition. Massive unemployment, shortages of raw materials,
inflationary pressures, breakdowns in
international cooperation— all are details
of the larger crisis that Alvin Toffler calls
"future shock."

No Stable Niche
No career is sheltered from the pressures of this rapid change. Law, for

BY PATRICIA
WESTFALL

example, has traditionally enjoyed a
stable niche in society. No longer. The
new field of jurimetrics is emerging,
which could even eliminate the need for
many lawyers. Computers would store
and correlate legal information to such
an extent that plaintiffs could bypass
lawyers entirely. Instead they could go to
a "law bank," much as people now go to a
computerized bank window for cash.
They would punch in the facts of their
argument; the computer would then analyze all histories of similar cases and
"decide" on the basis of the data which
party should win the case. A computer
would be able to scan precedents far
more thoroughly (and cheaply) than a
lawyer could, and might even decide
more impartially than a judge.
And what about computer science, one
of the youngest and most successful fields
in the job market? The computer pervades almost every aspect of our lives.
Surely it's one job area a college student
can safely assume will exist at graduation?
Wrong. The very success of the computer is eliminating the need for some
computer workers. The job of computer
programmer, first created in about 1955,
is going the way of the iceman. People are
becoming so familiar with computers
that soon they will operate them as
readily as they drive cars. Programmers
will be as superfluous as chauffeurs.
Psychology is another relatively young
field which is undergoing a profound
evolution. Recent advances in brain research have begun to untangle some of
the elaborate chemistry of the nervous
system. Many doctors now think that
much of mental illness is chemically
based; already there are a host of drugs
which may actually cure certain mental
disorders. MAO inhibitors, tricyclics, and
other medications have allowed many
manic-depressives and depressives to return to productive lives.
If indeed mental illness is found to be
largely biochemical, then its treatment
would logically return to medicine, where
it began. This would eliminate the need
for the nonmedical skills of psychologists. But as the role of psychologists
declines in this area, it is increasing in
other fields. In business, for example, a
new and growing career is that of job
enrichment specialist. This person, usually a psychologist, studies production
methods and designs factory or office
systems that workers find comfortable
and stimulating.
Inevitably, rapid change has given
birth to entirely new fields. One such field
INSIDER

is futurology, which uses scientific methods to study current trends and project
their logical consequences for the future.
These methods range from statistical
analysis to brainstorming, but the goal is
always to measure—not guess—what
could happen.
Futurologists argue that society can no
longer afford to wait until its tubs are
one-tenth full before reacting. If problems aren't anticipated before they occur,
we won't make it to the year 2000.
Apparently society is making an effort to
anticipate these crises, because the number of futurologists is increasing—exponentially.

Pressures for Change
Meanwhile, business, journalism, engineering, physical education, and anything else you care to major in are
undergoing similar change at this moment. It's possible that the information
you studied as a freshman will be out of
date by the time you're a senior. Careers
that were hot when you were in high
school may not even exist by the time you
finish graduate study. But why? What
pressures are creating such rapid evolution?
The most obvious pressure for change
is population. Four billion of us currently
fuss, fume and jostle for housing, food
and jobs. Six billion of us (at least) will
similarly jostle by the year 2000. Even in
this country, blessed with a falling birthrate, population will continue to grow
because the death rate continues to fall.
Jobs, unfortunately, are not expanding
as rapidly as the job-seeking population.
At present, our society "solves" the population/employment problem by encouraging youth to stay in school and by
forcing older workers to retire. Yet there
is growing resistance to both these solutions. Recent court cases are challenging
the forced-retirement concept, and students likewise are growing resentful of a
system in which graduate study isn't
required to do the work, but is required to
get the work.
Technology is another great force for
change. In part, technology has caused
the population explosion; many of us
wouldn't now be alive if it weren't for
advances in health, agriculture and industry. But in part, technology helps
resolve the population problem, too. It's
a never-ending cycle. The need for more
food stimulates development of better
technology which naturally keeps more
people alive which enlarges population
which stimulates more technology to
keep more people alive. And there's no
going back to a simple, less technologically complex time. We're born. We're
here. We're hungry.
At the same time that technology
makes it possible for four or even six
billion of us to exist, it also eliminates the
INSIDER

jobs we exist by.
It is theoretically possible that all the
goods and services the world needs could
be produced by only 2 percent of the
population. This tendency of technology
to make workers superfluous while at the
same time allowing their numbers to
grow so large is creating critical psychological tensions.
Traditionally, work defines our lives.
But if 98 percent of us don't need to work,
what are we to do with ourselves? Something other than work must be found to
determine both income and meaning in
life—or 98 percent of us could be both
hungry and frustrated.
A third force now putting enormous
demands on our social institutions is
interdependence; some thinkers call it
complexity. No nation exists independently of any other now. The needs of
population and technology force us all to
trade and cooperate with one another in
order to keep our systems going. We buy
oil and sell Coca-Cola. Our universities
train engineers and generals for scores of
nations. Scores of nations sell us raw
materials for our industrial processes.
The consequence is to exaggerate the
effects of any local problem. The paralysis of Italy by terrorists, the droughts in
Africa and Russia—all have social and
economic consequences for the entire
world. Writes Harold Shane, "Anyone's
problems anywhere are everyone's problems everywhere."
A fourth pressure is the depletion of
resources. As technology, population
and interdependence all escalate, the
world's reserves dwindle. Either better
methods of recycling materials and producing energy must be found, or new
resources (from the moon? the asteroids?)
must be developed. Or both.

Fitting into an Uncertain Future
This oversimple list of pressures only
begins to describe the problem. All of
these forces interact, and all are changing
irreversibly the work and the life you are
going to have.
But where do you and I fit into this
picture? Social action occurs at a level far
removed from our daily reality. How
does an ordinary person, with limited
powers and ordinary ambitions, prepare
for an uncertain future? There are three
steps that can help.
The first step is to accept change for the
force it is. If change is the only thing we
can count on, then change is the only
relevant major in school. "Minor," if you
like, in business, economics, law, communications, science, whatever. But "major" in change, by trying to see in every
subject you study how that field is being
affected by the forces of change. Only by
understanding these forces can you hope
to prepare for their impact on your life.
The second step is to diversify your

talents. Many students already attempt
this by double-majoring. The sociology
major will take business courses; the
business major, communications courses;
the communications major, science
courses. This double-majoring is an attempt by students to hedge their bets and
give themselves more value in the job
market.
An even wider diversification may be
necessary. Perhaps we need to make
career training itself less central to our
educational lives. It is argued by many
that work is going to be less important in
the future. It may take less time in our
lives through such practices as permanent part-time work or regular sabbaticals. Or it may be less important psychologically—taking as much time as it does
now, but involving less of the spirit.
This suggests that you should prepare
for greater leisure and less-taxing work
by fostering in yourself other types of
skills and interests.
The inability to handle leisure in a
satisfying way is a real danger in our
society. Workers whose unions have won
them three-month vacations sometimes
discover that all that free time is actually
frightening. Those with well-developed
hobbies and interests do all right, but
those without such involvements have
been known to spend vacation time at the
plant, watching others work.
School is one of the few environments
that give you both the time and the
resources to pursue a wide variety of
interests, pastimes and skills. And these
sideline activities may become a larger
part of your working future than the
career you now envision.
The third step in preparing for a transformed future is to develop in yourself
the strength to cope with change. This
means finding a( sense of self that allows
you to keep things in perspective even
during moments when the job market
and the world don't seem to need you.
The popularity of interpersonal relations
courses and self-development philosophies is one sign that people are groping
for this strength. And while focusing on
self-awareness can sometimes lead to
selfishness, it also has the potential to
generate a feeling of stability—a sense of
worth strong enough to sustain you
through daily upheavals in the world. If it
happens that the career of your dreams
becomes extinct, you will be strong
enough to find, or create, alternatives.
None of this will help you get a job, of
course. But by being aware of the forces
of change, by developing many different
skills and interests, by having a genuine
feeling of your own worth—you will, at
the very least, be poised for the uncertain
future.
■
Patricia Westfall is a contributing writer
for 13-30 Corporation.
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Tough Free Wheelin' Fiords.
America's best-selling
truck line.*
Get into the Free-Wheelin' spirit with tough
Free Wheeling Ford Trucks and Vans.
Factory-customized machines direct from
Ford, with special interiors, stripes, wheels,
blacked-out grilles, and more.

Freewheeling Bronco, left, comes
standard with styled steel wheels, RWL
tires, tri-color tape striping, black bumpers,
dual black low-mount mirrors. Bronco
Ranger XLT shown has optional chromatic
tape stripe, 10x15 tires, swing-away
spare, Privacy™ glass.

Freewheeling Flareside, center,
Ford's famed Shorty-packed with good
looks including pinstriping, blacked-out
grille, black front and rear bumpers. Styled
steel wheels, RWL tires, black low-mount
western mirrors optional.

Free Wheeling Styleside, right,
shown with special interior trim,
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Shown with custom-appearance threecolor accent tape stripe, cast aluminum
wheels, RWL tires, black GT bar, black push
bar. Sport Group and rear bumper optional.
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black GT bar, styled steel wheels and
required rear bumper. Chromatic tape
stripe, RWL tires, black low-mount
western mirrors optional.
Trucks customized direct from Ford.

»1>,h**
*

Cruising Van and Free Wheeling Van.
Cruising Van, left, comes customized inside and out. Free Wheeling
Van, right, offers custom interior and exterior packages... pi us other
available options like portholes, push bar, fog lamps and special tires.
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Ford Motor Company offers an
Extended Service Plan. Ask
your dealer for details.
*Based on 1978 retail deliveries
of all Ford Trucks.
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News
from the
Workplace

New Ways
To Work
Work is a source of identity
and self-respect. Yet studies
reveal that for most people,
work is an unsatisfying experience. Workers at every level
of the system complain of
feeling like cogs in a huge,
inefficient machine that can't
fully utilize their talents and
skills.
This complaint has sparked
a series of reforms in both the
office and the production
plant. In scores of organizations, "job enrichment" specialists are restructuring tasks
so that workers have more
control over their own jobs
and more time for other activities.
In some offices and factories, working schedules are set
by teams of employees rather
than by one foreman or supervisor. This gives the workers
more personal responsibility
for getting the whole job done.
Another teamwork trend is
the "open office," in which
furniture and fixtures are rearranged to create more contact between workers. Setups
like this seem to encourage the
exchange of ideas and to make
people feel better about their
working environment.
Flexible scheduling—allowing workers to decide when
and how much they will work—
is yet another idea whose time
has apparently come. While
the 40-hour week is still the
norm, increasing numbers of
workers are able to opt for

Job
Satisfaction

Flexitime.. .What Workers
Want. . .Fringe Benefits. . .
Job Stress. . .And More.
To the average 19th-century office worker,
paradise was an eight-hour workday and a
lunch break. Things have changed a lot since
then—and major innovations like the shortened
workweek, unemployment insurance and paid
vacation time are now merely business as usual.
Attitudes toward working have altered as well,
and people now want more benefits, more
flexibility and more satisfaction from their jobs
than ever before. These rising expectations—
along with an increasing volume of research on
job behavior—are triggering even greater
transformations. Here are just a few recent
developments that are making changes in the
way we work:
shorter or longer workweeks
and spread that time out to
allow for child care, education
or more leisure time.
A fringe benefit that many
companies offer their highlevel employees is sabbatical
leave, a paid year off to travel,
do research or study. Corporations are also providing more
educational programs, recreational centers and counseling
services to improve worker
morale.
All these services contribute
to an employee-centered working climate which its propo-
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nents say is humanizing the
workplace. But critics argue
that these changes don't affect
the substance of work. What
does it matter when you come
in, they ask, if the tasks you're
required to do are trivial?
However, follow-up studies of
workers who've experienced
some of the reforms reveal
that the changes do make a
difference in the way people
feel about their jobs.
Futurologists see still larger
changes coming. One pattern
that's expected to take hold is
the work/education/sabbatical cycle. Under this system,
your life would contain alternating periods of work, schooling and leaves of absence—
rather than blocks of education (in your twenties), work
(in your middle years) and
retirement (in your sixties).
The cycle pattern would allow
people to develop a larger
number of outside interests
and to stay abreast of technological change by keeping their
educations up-to-date. According to futurologists, young
workers today can expect a
lifelong pattern of work, study
and play in the years ahead.

Most college-educated workers don't warit more money—
they want more psychological
satisfaction from their work.
In a recent Psychology Today poll, readers said that the
job benefits they prized most
were the opportunity to learn
and grow and the chance to
exercise their talents and skills.
Most were willing to work
hard and put in long hours, if
they felt they were doing
something worthwhile. If not,
they said, they'd just as soon
quit and move on to something better.
Although the survey's findings cannot be generalized
(the sample wasn't randomly
taken and respondents tended
to be younger, better-educated
and more highly paid than the
population as a whole), Psychology Today's report on the
survey did contain some interesting results.
• Almost two-thirds of those
polled would not accept a
higher-paying job if it meant
less interesting work. On the
other hand, almost one-half
said they would not accept a
more interesting job if it paid
less than their present one.
• Only 68 percent were satisfied with their jobs. Of those
who weren't, the most keenly
dissatisfied were young workers (under 24), blacks, and
those with an annual income
of between $5,000 and $10,000.
Most people agreed that the
most satisfying jobs were those
in which they could feel good
about themselves.
• Among the things respondents considered least important
(though not necessarily unimportant) were fringe benefits,
chances for promotion, physical surroundings at work and
the friendliness of co-workers.
INSIDER

The Fringes Mount Up
There's a lot more to the average salary offer
than meets the eye. Employee fringe benefits can
add from 25 to 40 percent to your base pay. The
number and total dollar value of fringe benefits
vary considerably from company to company, but
these eight types of benefits are most common
among entry-level jobs:
• Paid Absences. Included
here are sick leave, paid jury
duty, vacation time and severance pay. Some companies
don't credit you with paid
absences until you've worked
for a certain length of time—
and the amount of vacation
time may increase as the length
of time you've worked for the
company increases.
• Cash Bonuses. Such extras
as Christmas bonuses and
awards for good performance
fall into this category. In some
cases, employee contracts stipulate that if company profits
rise above a set level, workers
receive cash bonuses.
• Employment Security. The
company pays into workers'
compensation and unemployment compensation funds for
each employee.
• Employee Services. These
include odds and ends like
free parking, recreational facilities, discounts on company
products, etc. Other typical
services include educational
assistance and free travel.
These can all be real financial
boons.
• Stock Acquisition. Many

Psychological
Testing
Seated at student desks in a
small room, prospective Delta
Air Lines pilots pore over a
battery of psychological tests.
Hanging in the air are the
mutterings of bewildered applicants. "So I like to sing in
the shower! Will that make
me a better pilot?" "Can it
really matter that I hate cutting the grass, or what the best
time of my life was?"
For many jobs, it does matter. More and more companies are using psychological
INSIDER

companies offer a share in the
business itself. However, stockbuying plans are often reserved
for long-time employees.
• Insurance. Health and life
insurance coverage is offered
by most companies as a fringe
benefit, although employees
often pay part of the total
cost. One very desirable type
of coverage to watch for is
dental insurance.
• Retirement Plan. Many employers offer some kind of
company retirement or pension plan to which employees
may contribute through payroll deductions. Such plans
vary a great deal, but often
involve paying in a percentage
of your salary.
• Credit Unions. A credit
union is a savings organization owned and operated by
its members. If there is one
available where you work,
you can use it to get loans at
low interest rates or to save
automatically. Payments on
loans are usually deducted
from each paycheck. You can
save regularly by arranging
for the credit union to receive
a sum from each paycheck.

tests to screen job applicants
and judge employees', fitness
for promotion. A thumbsdown ruling from such a test
may not spell instant doom,
but it is beginning to carry a
lot of weight with employers.
Standardized tests for assessing workers have been around
for years, but lately the tests
have become much more comprehensive, sophisticated and
reliable. Most are designed to
ferret out psychotic tendencies, determine mechanical
ability and measure breadth
of vocabulary. A whole battery of tests can take hours.
If you find yourself applying to a company that requires

What Personality Traits
Lead to Job Success?
The most successful men
and women are not necessarily the most competitive, according to two University of
Texas psychologists.
Using a questionnaire designed to measure how strongly certain aspects of personality relate to success, Robert
Helmreich and Janet Spence
tested a group of scientists,
students and business school
graduates. The researchers
found that the most successful
men and women scored high
on Work (the desire to work

hard and keep busy) and Mastery (the preference for challenging tasks)—but low on
Competitiveness (the desire to
best others). Competitiveness
was a key to success only for
those who scored low on the
other traits.
Spence and Helmreich contend that "a strong need to live
up to internally imposed standards of excellence, combined
with a willingness to work
hard, may be the most effective recipe for outstanding
performance."

Job Stress
What kind of worker undergoes the greatest amount
of job stress? Maybe a surgeon whose patient's life
depends on his skill? Or an airplane pilot responsiblefor
hundreds ofpassengers each working day? How about
teachers' aides—or dental assistants?
A study by the National Institute for Occupational
Safety and Health seems to indicate that many commonplace occupations can generate just as much stress,
if not more, as jobs usually considered stressful.
Doctors, for instance, placed low on the study's list of
occupations ranked according to stress. But the people
who help them—the health technicians, nurses and
other assistants—ranked very high.
The study showed that besides nurses and health
technicians, the workers most under stress from their
jobs include: waiters and waitresses, inspectors, musicians, public relations workers, clinical lab technicians,
dishwashers, warehousemen, nurses' aides, laborers,
dental assistants, teachers' aides, research workers and
computer programmers.

psychological assessments, just
relax. You can't study for the
tests, and while companies
often say they aren't mandatory, people rarely refuse to
take them. Many of the questions may seem ridiculous,
outrageous or downright invasions of privacy—but be
sure to answer as truthfully
and realistically as possible.
Psychologists and personnel workers emphasize that
the tests are not given to
knock people out of the running for a job opening. Far
from being meant to disqualify you, the tests are for forming conclusions that both you
and your employer will find
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useful in selection and placement for jobs. Many of these
tests not only gauge your psychological fitness for a certain
job, but also indicate the kinds
of work you'll find most satisfying. And that information
can be of great value in planning a career.
■

Most jobs are anything but tailormade. While occupations grow more
specialized, the work experience itself
becomes more homogeneous. Architect,
lawyer, clerk and banker, all seem to
exist in a nine-to-five world that leaves
too little room for individuality.
Of course, it doesn't have to be this
way. The six young people below
wanted work that was unusual, exciting, and uniquely theirs. They found—
or created—special jobs to suit themselves. And their stories prove that
working can be a very individual
adventure.

r-*Six Who
Found
Adventure
on the Job
BY TIM SMIGHT

Paul Woessner, Balloonist
"I think I like the pure joy of ballooning the most," says Iowa State University
graduate Paul Woessner. "You're flying
around in this huge toy, and everyone
who spots you becomes an instant kid."
At age 25, Paul is the current world
champion of ballooning. He's also vice
president and co-founder of the world's
largest ballooning concern, World Balloon Corporation of Albuquerque, New
Mexico.
"We fly promotions, give rides and
lessons, sell and repair balloons," says
Paul. "Everything that can be done with
balloons, we do."
He discovered ballooning six years ago
when two "aeronauts" landed in his
family's suburban Chicago yard. "They
gave me a ride, and it was just a pure rush
of excitement," Paul recalls. "The next
day I sold my motorcycle and skis and
10

started learning to fly." He soon bought
his own balloon and began flying promotions at Iowa State, where he was a senior
studying to become a veterinarian. It
wasn't long before most of Paul's spare
time was spent in the air.
"My interests just shifted to ballooning, and by the time I graduated, my
G. P. A. was a hair too low for vet school,"
he recalls. While interviewing for work in
the field of animal science, he was offered
a job with an Illinois ballooning club as
flight instructor.
"I snapped it right up. I figured I'd ride
this horse for a while and see how long it
ran. It's still running."
That same summer Paul achieved national recognition by becoming the first
balloonist to cross Lake Michigan. Within six months he'd moved to Albuquerque—where he won the biennial World
Championships last year—and had started
World Balloon Corporation.
When not involved in World Balloon
activities, Paul spends a lot of time
competing and flying promotionally at

fairs and races across the country. But he
enjoys fun flying most of all.
"The freedom and the unpredictability
of ballooning just can't be matched by
anything else," Paul says. "You never
know where you'll land, or who you'll
meet, so each flight is unique and fresh.
That's why I'll never tire of it." He
currently plans to help start a professional
racing circuit—and he sees a bright
future for what he calls "the sport of the
gods."
"I think ballooning is about to explode,
especially after the Atlantic crossing.
There's nothing I'd rather be doing in the
way of employment. Sometimes it's very
hard to believe this is my job—because
it's so much fun."

Rick Sawaya, Stuntman
Rick Sawaya, 26, makes his living
getting into fistfights, jumping off buildings and crashing automobiles—as a
professional movie stuntman.
"A lot of people tell me I'm crazy to be
INSIDER
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Left to right: Balloonist Paul Woessner; astronaut Sally Ride;
killer-whale trainer Bob Osborne.
doing this. But 1 love every minute of it,"
he says.
Rick, a Los Angeles native, is a secondgeneration practitioner; his father was—
and still is—a stuntman. But Rick never
gave any thought to going into the family
business himself. Instead, he spent several
years playing semi-pro baseball and drifting in and out of college without choosing
a major. "I've always been very athletic,
but I wanted to make it with my mind and
not my body," he explains. Finally he
dropped school and the diamond to
pursue a career in sales.
"I worked as a sporting-goods salesman for two years, and did very well at
it," he says. "Then one morning this guy
called and asked if I'd like to be a gorilla
in Planet of the Apes. I had to ride a horse
through land mines, and I loved it. I was
hooked."
That was several years ago, and since
then Rick has worked on dozens of
movies and television shows, from Charlie's Angels to The Big Fix.
"Once you're established, the calls
keep coming in," says Rick, who uses an
answering service and "beeper" to keep
up with them. "You have to be good or
you won't get work. That means knowing
how to fight, fall, ride horses, drive like a
maniac—everything."
All of this, of course, involves a certain
amount of pain and hazard. Rick has
been hurt several times, and once broke
his kneecap jumping off a bridge onto a
moving train for a SWA T episode.
"I enjoy the challenge and the danger,"
he says. "I can look in the mirror and
smile like crazy, knowing I've done
certain things. Of course, a lot of times
I'm scared, but that's when you know
you're alive. I've never turned down
anything because of risk."
For Rick, "anything" has included
hand-to-hand combat with clubs, being
set afire, and taking a 50-foot fall from a
building—backwards.
"That was in the movie / Wanna Hold
Your Hand. I had to do it seven times,"
Rick recalls.
There's more to stunt work than physical abuse, however. Even a simple fight
scene must be painstakingly choreoINSIDER

graphed, sometimes by computer. "Stuntmen used to be shut out of production
meetings, but today we take an active
part in everything," Rick says. "Pulling
off a difficult stunt and doing it well gives
me immense satisfaction. That's what
this job really provides—a feeling of
accomplishment."

Sally Ride,
Astronaut
By the early 1980s, more Americans
than ever will be journeying into space—
to live, work and conduct experiments
under NASA's space shuttle program.
Among this new generation of astronauts will be Stanford graduate Sally
Ride, 27. Sally, holder of a Ph.D. in
physics, is one of just 35 Americans
selected from over 8,000 applicants to
participate in the NASA project. She and
five other women are destined to become
the first female astronauts in the 20-year
history of the U.S. space program.
"I wasn't really looking for an unconventional job," says Sally, who recently
began a two-year training program at
NASA's Johnson Space Center in Houston. "But when NASA notified Stanford's physics department that they
needed astronauts, I applied right away.
It's something important, and it seemed
logical for me since I was studying
astrophysics. When they accepted me, it
was pretty exciting."
Sally had six months to finish up
school before reporting to Houston last
July. She's spent most of the past 10 years
at Stanford, earning B.A. degrees in
English and science, a master's in science
and a Ph.D. in physics. At NASA, Sally
still spends most of her time in the
classroom—pursuing subjects like astronomy, geology and space shuttle systems.
"Astronauts don't do physical training
anymore," Sally says, "but later on we'll
be working in simulators. After two years
we'll be assigned to flight." Sally is being
trained as a mission specialist. Her duties
will depend on the flight mission. She
may be involved in retrieving and repairing satellites, or in performing scientific
experiments.

When the program is in full swing, 30
to 40 astronauts each year will be sent on
missions lasting from a week to a month.
These missions will involve everything
from satellite maintenance to earth observation and scientific research. In the
future, the manufacture of drugs, metals
and solar power stations may go on in
outer space.
When missions are completed, coming
home will be a lot easier than in the
splashdown days. The shuttle, which will
reach a maximum altitude of 600 miles,
can return to land at Florida's Cape
Canaveral or California's Vandenberg
Air Force Base in a matter of minutes.
"I can hardly wait to go up," says Sally.
"My whole family is really excited about
it. Someday this may be ordinary—but
right now I feel like a real pioneer."

Bob Osborne,
Killer-Whale Trainer
Bob Osborne's teaching job requires
patience, sensitivity—and raw nerve. For
the past five years, Bob has trained the
killer whales at San Diego's Sea World.
"I'm known as a 'behaviorist,' but
basically I'm in charge of everything
involving the whales," says Bob, 30. "I
train 'them, feed them, play with them
and perform with them.
"Fear? Let's just say I have a deep
respect for the potential of the animals."
Although he holds an advanced degree
in zoology from San Diego State, Bob
got into this line of work in a roundabout
way. "After I finished school, I worked
for two years in business management,"
he explains. "I was miserable, trapped
behind a desk. I applied for the job at Sea
World because I wanted something
unique, personal and outdoors."
Bob and his staff spend up to 12 hours
a day working and performing with the
park's four killer whales. They teach the
whales tricks and routines that range
from fetching objects to performing elaborate dance numbers.
"The whales are incredibly smart and
curious," Bob says. "They don't have to
channel their energies toward survival
here, and that opens the door to more
11
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Here's a whole new breed of
Mustang. It's the exciting Turbocharged Mustang from Ford.
Dramatic sports car styling
with an excellent combination
of responsive performance and
fuel economy*
Turbocharger: Mustang's
AiResearch TO-3 Turbochargeris
actually a turbine compressor
driven by wasted exhaust gases.
At higher engine speeds, it

compresses more tuel/air
mixture into the cylinders,
enhancing combustion for
increased power output.
Additional power that's only
there when you call for it.
That means you get 4-cylinde
economy combined with
performance comparable to
larger V-8 engines.
Michelin TRX Tires: Mustang's'
optional Michelin TRX 190/65R
X 390 ultra-low profile tires r

Optional 2.3 Litre Turbo Engine
Atmospheric Air
Pressurized Air
Exhaust to Turbo
Exhaust from Turbo

*0-50 MPH:
7.1 SECONDS.
Average of 10 Ford
tests on 3 cars.
EPA estimated mpg: 18.
Highway estimate 28 mpg.
For comparison to other cars. Your
mileage may vary, depending on speed,
weather and trip length. California mpg is lower.
Actual highway mileage will probably be lower than estimate.

mounted on metric 390MM x
150MM forged aluminum alloy
wheels. Included is a specially
tuned suspension system. Thi
system gives Mustang its hig
est level of handling, direction
stability and steering respons
Aerodynamics: Mustang's
dramatic sports car styling wit.
a drag coefficient of .44 on the"
3-door and .46 on the 2-door
gives it one of the most efficie"
aerodynamic designs of any c;

built in America. A vehicle with
a low drag coefficient requires
less engine power to propel it to
any given speed in low ambient
wind conditions.
Full Instrumentation: All
Mustangs feature easy to read
instrumentation including an
I engine tachometer, oil pressure,
ammeter, engine temperature
and fuel gauges with international symbols, a speedometer
marked in both miles and
kilometers per hour, and a trip
odometer.

car features like a modified
MacPherson front suspension,
four-bar link rear suspension,
rack and pinion steering and
front stabilizer bar, all Mustangs
have precise handling.
For even better handling,
there's the optional Handling
Suspension and radial ply tires.
Included are radial-tuned springs
and shock absorbers plus stiffer
suspension bushings and a rear
stabilizer bar for increased
roll control.
To get the ultimate in Mustang
handling order the optional
Michelin TRX tires, metric
forged aluminum alloy wheels
and specially tuned suspension.
This system provides Mustang
with cornering ability comparable to high performance sports
cars costing thousands more.
Experience the exciting new
Mustang Turbo for yourself.
Test-drive one at your local
Ford Dealer.
Four-Bar Link
Rear Suspension

4-Speed Manual Transmission
AiResearch TO-3 Turbocharger
2.3 Litre Turbo Engine.
Option

;

lichelin TRX Tire
Option
^T^H

Modified MacPherson
Front Suspension
Rack and Pinion
Steering

Front Disc Brakes
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■^*^b
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Left to right: movie stuntman Rick Sawaya; cartoonist Cathy Guisewite; treasure hunter
Craig Pennington.
creative behavior. I try to establish a
rapport with each animal. The idea is to
teach them to perform with me, not for
me."
Developing that cooperative method
of instruction helped Bob overcome his
initial apprehensions about the job.
"I was very intimidated at first. Killer
whales have big mouths and big teeth.
They have a bad reputation, and I felt
very vulnerable in the water with them.
But I soon learned they're not malicious
at all."
Bob says he has no desire to quit or
return to an office position. "I consider
my job a rare privilege. I'm outside all
day, and working with the whales really
fascinates me. Few people in the world
get an opportunity to work with such
magnificent animals."

Cathy Guisewite,
Cartoonist
Like many college students, Cathy
Guisewite dreamed of a job that would
offer independence, recognition and a
chance to be creative. Three years after
graduating with an English degree from
the University of Michigan, she reached
that goal—as the youngest nationally
syndicated cartoonist in the country. Her
daily strip, Cathy, runs in over 120
newspapers and is read by millions of
people each day.
"I still freak out sometimes when I
wake up in the morning and realize I'm a
cartoonist," says Cathy, who entered the
field in true Cinderella fashion two years
ago. How did it happen?
"My mother had a lot to do with it,"
explains Cathy. "I was working for an
advertising agency in Detroit as a writer,
going through all the traumas of young
adulthood. I used to send my mother
stick-figure drawings of me in certain
situations."
Cathy's mom thought the cartoons
were good, and at her urging Cathy sent
them to Universal Press, the syndicate
that handles Doonesbury and Ziggy.
"Two days later they sent me a contract. Suddenly I was a cartoonist—and I
14

could hardly draw!"
For a year Cathy kept her ad agency
job—she'd risen to vice president—and
tried to work on her new strip nights and
weekends. "The pace got to be too much,
so last year I quit the agency to work full
time on the strip," she says.
Indeed, the cartoon's title is not coincidental. Much of what befalls Cathythe-cartoon is taken from the real-life
experiences of Cathy-the-cartoonist.
"The strip is about being young and
female in the '70s, with the conflict
between traditional roles and the new
feminism," says Cathy, now 27. "A lot of
what happens to 'Cathy' happened to me
first.
The young cartoonist works out of her
Southfield, Michigan, condominium, and
spends about two hours drawing each
strip. She tries to keep three weeks ahead
on the daily strip. "There's a good deal of
pressure, since the strip is solely my
responsibility," Cathy says. "But I love
doing it. Sometimes I miss working with
other people, but this is quite a rewarding
channel for self-expression. I want to
keep it going as long as I can."

Craig Pennington,
Treasure Hunter
Craig Pennington spends his days in
scuba gear, scouring the ocean floor in
search of gold, silver and precious artifacts. For the past year, he's worked as a
treasure hunter in Key West, Florida.
The outfit that employs him, Treasure
Salvors, has pulled up over $25 million in
booty in the past 15 years. Half of it has
come from the wreck of a single Spanish
galleon, the Atocha, which sank in a
squall off the Keys in 1622. Its total
payload: 47 tons of gold and silver worth
over $600 million.
"We've found hundreds of coins and
artifacts from the Atocha, and five 75pound silver ingots," says Craig. "There
are 896 more listed on the ship's manifest."
Craig, 23, graduated in 1977 with a
B.S. in biology from Indiana University
of Pennsylvania. He went to the Keys on

vacation the following summer, planning
to relax while deciding whether to tackle
graduate school or look for a job.
"I just sort of stumbled on Treasure
Salvors. They have two boats, and I met
one of the captains," says Craig, who
quickly contracted treasure fever. Although he had no scuba experience and
had never even been on a boat, he was
hired as a diver.
"I got my diver's certification in nine
days," he adds. "Experience didn't really
matter—they wanted people they could
train. The fact that I had a degree got me
the job."
Treasure Salvors, founded by noted
treasure hunter Mel Fisher, employs
about a dozen divers on its two boats. In
1975, company divers- found the first
evidence of the A tocha— 12 cannons and
two silver ingots. They've been bringing
up treasure ever since.
Craig is now first mate of one of the
boats, the Swordfish. He makes $100 a
week plus room and board.
"It's just living expenses, but if we find
the Atocha's midsection ... well, there's a
lot of treasure down there," he says.
As first mate, Craig is in charge of his
boat and the crew of eight divers. They
comb the Atocha site, an area about 45
miles from Key West that's marked by
buoys. Craig has found a lot of coins, and
a few swords and daggers, but so far no
more silver bars. Most of them were in
the Atocha's midsection, which Fisher's
crews have yet to locate.
"We'll get it eventually," Craig says
firmly. "We're always finding clues, and
that keeps us going. It's a real rush to find
something. I found the first coin of the
season, and it was pure jubilation."
Craig plans to continue hunting treasure indefinitely. "This is a once-in-alifetime opportunity," he says. "I'm gaining so much knowledge working with
Mel, just learning about the sea. You
can't get an experience like this in the
classroom—or from a conventionaljob."
Tim Smight is a 13-30 staff writer who
had to be forcibly restrained from going
after one of these jobs himself.
INSIDER

Your First J<

•

•

What To Look For, What To Expect
BY DON AKCHIN

\ ^ industrial relations specialX\Hist once compared entering the work world to being an
immigrant in a new country. In
both cases, you must cope with a
new language, a new environment,
and different customs, rules and
mores. The challenge of a first
job, then, is as much handling the
culture shock as it is mastering
the particular work task.
The more forays you make into
the work world before graduation—
through part-time jobs or internships—the easier the transition
will be. Though there will still be
surprises, nearly everyone who's
new to working faces similar
adjustment problems, as career
experts and recent graduates can
tell you.

Your First Job
Means
Starting Over.
No matter how brilliant your professors thought you were, your first job
means starting over—from the first grade.
"As a senior in college, you're at the top
of the scale," says Becky Troth, a 1978
graduate who works as a research analyst
INSIDER

for a small San Francisco firm that leases
railroad cars. "1 was an R. A., and sophomores came to me for advice. I felt old
and wise. Now at work I'm back to being
on the bottom. Everyone thinks I'm
extremely young and extremely naive. In
college, people told me I looked older.
Now I have people telling me I look 16."
Some recent graduates react with the
"I'm a genius" attitude. They know
they're brilliant, and people who don't
see that must be incredibly stupid. Consciously or unconsciously, many new
graduates come across to others as elitist,
smug, superior. These traits aren't becoming to beginners, and in the eyes of

your co-workers, you are a beginner.
Another common reaction is the opposite, the "I'm an idiot" feeling. You
thought you knew a good bit, but suddenly you're overwhelmed with new data,
new ways of doing things, and you can't
possibly make sense of it all. That's more
the attitude your co-workers were expecting you to show—but only till you've
had a chance to settle in and gain
confidence.
Perspective is the key. If you're humble
enough to recognize that you have a lot to
learn, but self-assured enough to know
you can learn it eventually, you can steer
a middle path toward making your job a
15

success. You can't possibly know everything the day you walk in. If you did,
you'd be bored the second day. So admit
it, and let the pieces gradually fall into
place.

Suddenly,
You're a Member
of a Team.
You can't take too long to figure out
what you're doing, however. People are
depending on you and on the way you do
your job. That makes it important that
you master your work as soon as you can.
Being depended upon is not a typical
part of the student experience. "As a
student, if you screw up you're hurting no
one but yourself," says Troth. "In a business situation, you're affecting everyone
else by what you do." Until she started
working, Troth didn't realize how much
independence students have. Most can
pursue their own interests without worrying about other people.
You are, in other words, a member of a
team (the most junior member, remember), and the team's success depends in
part upon you. That adds a weighty new
responsibility, one that calls for more
discipline than studentdom demands.
"If I woke up and didn't feel like going
to class, I didn't," says Susan Archer, a
personnel trainee with a major national
retailer headquartered in New York City.
"It's an adjustment just to go to a job
every day. And I still find myself thinking, 'Well, I've got Christmas vacation
coming.' But then I realize that I don't.
"I guess what I'm saying is, you're
faced with a lot more responsibility at
work than you ever were before, and you
have to start taking things a lot more
seriously. That in itself is an adjustment."

Performance
Is the Only
Measure of
Success.
The first and foremost goal of any
company is its own financial success. In
college the fact that your term paper is in
on time and reasonably good is important to you, perhaps, but makes not a
whit of difference to the university. In the
business world (and to a lesser extent in
government and nonprofit agencies),
your work affects the organization's survival. You can cost the company money if
you do poor work that must be done
again by someone else. You can bring
money into the company or save it money
16

Options
for the Underemployed
Your first job may be far less than the
job you feel you deserve. Economists
estimate that between one-fourth and
one-third of all workers are underemployed—that is, working at jobs that
do not use all the skills or training they
have acquired. This problem is likely to
continue, because each year the number
of new college graduates exceeds the
number of job openings for college
degree-holders.
What can you do if you're in this
situation? First, decide whether to keep
pursuing the job of your choice or to
lower your expectations. "Some people, somewhere along the line, ought to
stop beating their heads against a wall
and accept something less than they
have been taught to fight for. They
ought to bring their sights down a bit,"
says Chuck Sundberg, dean of UCLA's
Placement and Career Planning Center. "But I wouldn't presume to advise
anybody about that."
Psychologist Harry Levinson takes
the view that everyone is underemployed. "All of us could do a lot more
than we do on any given job. You have
to accept that," he says. Levinson sees
several alternatives if your only job
opportunities are disappointing:
• You can do the best you can at the job
you can get, and earn a reputation at
that work.
Levinson's own consulting firm hired
a college graduate as a typist. The new
employee said she deserved a more
challenging job. "Well, we don't have
any challenging jobs for people who
don't have doctorates," he told her.
"We do have a typing job." If the
employee does well at it, she may get to
edit manuscripts and build a reputation
that will earn her good references for
later, more creative jobs.
• You can keep looking for a more
stimulating job.
Les Szwajkowski, a journalism school
graduate, applied to newspapers across
the country without getting a nibble.
After graduation he took a bartending
job at a restaurant. But he didn't stop
looking. One night a waiter told Les one
of his customers was "looking for a
writer." Les walked up to the customer's table and introduced himself.
The next day he went in for a job
interview and was promptly hired to
write for an in-house magazine.
• You can use free time on a nondemanding job creatively—to broaden

your understanding of the business and
find new work for yourself.
A woman with a degree in criminal
justice stumbled onto a job in the
warehouse of a large shipping company. She discovered that she liked the
people, the work and the money. She
also discovered that there were no
women in supervisory positions at the
warehouse, and she signed on as a
trainee. Three years later, at the age of
25, she supervises 40 people, makes a
comfortable salary of $25,000, and
doesn't worry about using her criminal
justice degree.
What you should not do, if you feel
underemployed, is let yourself get comfortable. The first reaction to underemployment, typically, is anger at not
getting what you deserve; this is followed by a feeling of worthlessness, a
sense that perhaps this job is the best
you deserve or can expect. When that
feeling strikes, look out. You are setting
yourself up for chronic lethargy, which
frequently deteriorates into terminal
ennui. The longer you stay at a job
that's "too small" for you, the harder it
will be to leave. (And also, the harder it
will be to explain to another employer
why you stayed so long.)
On the other hand, a short stay in a
nondemanding job might have positive
benefits—particularly if you set a firm
time limit on the length of your stay.
Tom Elfin, a Macalester College graduate in economics, decided to reject two
job offers related to his field and instead
is temporarily advising customers about
wines in a St. Paul, Minnesota, liquor
store. He loves his work^and he has no
doubts about whether he made the right
decision.
"A lot of people take the first job
offer that comes along in hopes that it
will work out, instead of making sure
the job will work out before they take
it," says Elfin. "I wanted my first job to
be something quite special." He rejected
the two offers because "there didn't
seem to be any room for creative
involvement" or "any significant responsibility." So he is waiting, and
continuing to look, and in the meantime having fun at his work. He considers the liquor store job the one before
his first job. And he plans to be moving
on to that first job, in the financial
arena, within a few months. "I probably
could be a lot more comfortable had I
taken one of the other jobs I was
offered," he says. "But I wouldn't really
be serving my needs."
■
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Compare Pinto: It may be the best
small car buy in America today.
A NEW DESIGN PINTO.

PINTO STICKER PRICE $3,787.

EPA ESTIMATED MPG|22|.

Pinto for 79 has a new design. New
up front, new in back, new inside,
With more standard features than last
year—it's a complete small car.

The Pinto Runabout, shown below, is
sticker-priced at $3,787 (including
optional white sidewalls), excluding
title, taxes and destination charges.

Highway estimate is 32 mpg. Compare this to other cars. Your mileage
may differ, depending on speed,
weather and trip length. Actual highway mileage will probably be lower
than estimate.

PINTO VALUE PRICED.

Compare Pinto's low sticker price to
other comparably equipped cars.
You may be in for a surprise.
PINTO RUNABOUT IS:
$1,168 LESS
than Toyota Corolla Liftback

$997 LESS
than Datsun 210 Hatchback
$642 LESS
than Honda Civic CVCC 3-Door
$531 LESS
than Omni/Horizon Hatchback
$366 LESS
than Monza 2+2 Hatchback
equipped models excluding destination
charges which may affect comparison in
some areas.

REDESIGNED FUEL SYSTEM.

NEW PINTO RUNABOUT
MORE STANDARD FEATURES
THAN LAST YEAR.

Steel-Belted Radials • AM Radio
(may be deleted for credit) • Tinted
Glass • Protective Bodyside Molding
. Full Wheel Covers • Rear Window
Defroster • Front Bucket Seats
. Deluxe Bumper Group • 2.3 Litre
Overhead Cam Engine • 4-Speed
Manual Transmission • Rack and
Pinion Steering • Front Stabilizer Bar.

Of course, all '79 model Pintos, like
the '77s and '78s before it, have
redesigned fuel system features,
including a longer filler pipe, plus
a gas tank shield.
OVER 21/2 MILLION
PINTOS SOLD
SINCE ITS INTRODUCTION.

FORD PINTO
FORD DIVISION CSowT)

by your efforts, too.
In this environment, there can be only
one measure of success—performance.
"Once you're in the door, they don't care
what your background is. Your performance is all that counts," says Gordon
Tucker of his employer, Procter &
Gamble. "They want to see results."
This means pressure. There's more
pressure at Procter & Gamble than at
many companies because it is company
policy to dish out heavy responsibility
right away. "You're thrown into the fire
and expected to hold your own alongside
some of the most brilliant marketing
people in the country," says Tucker,
whose first job, as a brand assistant,
made him responsible for a budget of
several million dollars. "There's an extreme amount of pressure and a lot of
competition between peers. But it's not
like a bitter rivalry. It's very performance-related."
Some students can earn top grades
with a bare-minimum effort, and in
school that's all it takes for an automatic
annual promotion to the next grade. In
the business world, promotions are neither so regular nor so automatic, and
sliding by is not enough.

Office
Politics
Can't Be Ignored.
Even doing a good job may not be
enough. Success often means both performing well and making sure the right
people know about your performance. In
other words, you have to use politics to
your advantage.
Many discussions about office politics,
or any politics, start from the assumption
that politics is negative—at best, a necessary evil—and something that ought to
be avoided if possible. That's an unrealistic view. Politics is simply dealing with
people to get things done, and wherever
there are people, there is politics. The job
that's free of politics does not exist.
Says Chuck Sundberg, dean of the
Placement and Career Planning Center
at the University of California at Los
Angeles, "Your supervisor has his own
needs, wants, desires and aspirations,
and those are going to affect the way he
deals with you and the projects he's
supervising. You've got to be aware of
that. And if anybody suggests that's
wrong, then they'll never adjust to life,
because that's life, friend!"
Once you understand that office politics is a factor, you must deal with it
constructively. "If you're going to move
in an organization, you need to find what
are the political pathways," says Dr.

Doing a good
job may not be
enough. Success
often means both
performing well
and making sure
the right people
know about your
performance."

Harry Levinson, a clinical psychologist
who heads the Levinson Institute. "You
cannot assume that just by doing a good
job, you're going to make it. You won't.
People have to know who you are and
what you can do.
"That doesn't mean you have to be
manipulative," continues Levinson. "But
it does mean you have to take the time to
get acquainted with people in an organization. Find out what different people
do, what different departments do, and
let people find out what you do—your
skills and competencies. If you ignore
that, you may find yourself getting the
short end of the stick—not because
people are malicious, but because they
don't know you."

There's
A Lot
Less Feedback.
Many recent graduates find it hard to
get an idea of just how they're doing.
Feedback tends to come less frequently in
the business world than in college, and
some new employees find this frustrating.
"You don't have grades, so you have
no way to gauge how good they really
think you are," says Troth. "You want
something to latch onto, and there's
nothing really tangible to say that you're
doing all right, or that you should
improve."
On most jobs, there is some formal
evaluation of your performance after six
months—or certainly within one year.
But a lot of feedback is informal, and you
must be attuned to it to pick it up. "You

have to be sensitive to the cues you're
getting in hallway conversations, such as
comments about the paper this person
did or the job that one did," says Sundberg. "Most evaluation is quite informal
and appears to be off the cuff."
Troth says her supervisor seldom comments about good work, but gives negative feedback loudly and clearly. "I've
had to adjust my expectations of what I
expect to get back from him," she says.
But she has also found that "if you do one
thing well, you're given other things to
do." That, too, is feedback. "It's exciting
to know someone has enough faith in
your abilities to keep handing you projects," she says.
Troth describes a lesson her first job
has taught her: "You can't think you're
worthless if you're not getting reinforcement from other people. You've really
got to rely more on your own selfconfidence."

You Have
To Watch for
Opportunities.
Self-confidence may be in short supply
those first few weeks on the job, when
you're trying to cope with all the adjustments this sudden dose of culture shock
requires. Your immediate goal will be
simple survival. But once you're on your
feet, don't forget what you came for.
Your first job is more than a simple
entry into the world of work. It has an
important long-range effect: it starts your
career in a direction. Ideally it will lay a
solid foundation that your career can
build on—and it will help you decide,
early on, if the direction you're heading in
is the right one.
But the job itself doesn't do these
things for you. A great first job can offer
you opportunities, but you have to act on
them.
"You can't put yourself in the hands of
the organization and say, 'Do something
with me,'" says Levinson. "The organization can try, but it can't take responsibility for your life. You have to take your
own initiative."
Here are some things you should gain
from your first job:
• Solid experience. "What students
ought to try to get most out of that first
job is experience that is marketable for
the next one—either in that organization
or elsewhere," says Sundberg. The most
useful experience comes out of jobs that
offer real challenge and serious responsibilities.
Charles Guy Moore, executive director of the National Institute of Career
Planning, suggests in his book The
Career Game that you select a job you
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can grow into, then plan to grow out of it.
A job that you can easily handle from day
one doesn't stretch your mind or test your
mettle. And once you've mastered a
difficult job and learned all it can teach
you, it makes sense to move on to a
greater challenge.
• Varied exposure. Within your career
field there are many different kinds of job
possibilities. Your first job can be an
opportunity to explore many of the options or at least observe them at close
range. For starters, this means finding
out what other people in your company
do, and what their work offers them.
People who are hired as trainees have a
head start. Susan Archer's job as a
personnel trainee began with three
months spent touring different divisions
within the personnel operation at her
employer's New York headquarters. "We
got to see what happened in each one,
and we were doing little mini-projects."
Then the trainees were assigned to divisions. "I asked for training and development, and they asked for me, and here I
am," she says. "I like this division. I like
what they do here." One of her assignments will be to design next year's

program for trainees.
• Flexibility. The foundation of career
knowledge you lay should be as broad as
possible. The world changes rapidly, and
today's glamorous occupation may be
obsolescent tomorrow. You should get
exposure to all the work experiences you
can and try to keep your options open. In
the direction you've set, there are any
number of interesting side roads.
• Visibility. As Levinson noted in discussing office politics, you must not only
do good work, but also have your good
work noticed by those who count. In
many cases, you can make yourself
visible both to key people in your company and to people in your field outside
your company. (One good way is to
attend conventions or trade shows.)
• Personal satisfaction. This is what
work ought to be all about. "That's the
elusive goal—satisfaction with work,"
says Tucker of Procter & Gamble. "With
me it means satisfaction with my own
personal performance. I like doing a
good job in anything I do. In many cases,
you have to be able to derive satisfaction
just from knowing you've done a good
job, not from any praise you receive."

Whatever
Happens,
You Learn from It.
Despite all your efforts, you could find
yourself in a company where you don't
belong, in a career you're not really interested in after all, in a job that isn't suited
to your talents. These things happen.
"No matter how thoroughly you research your own psyche and your own
interests and the world of work," says
Sundberg, "when you take a job you're
going to plunge into something that remains fairly unknown. You might find
yourself in the wrong company or the
wrong field. You won't know that until
you get your feet wet. Because of that,
you might not do well.
"One might call that failing. I wouldn't
call it failure. I would call it learning a
lot."
■
Don Akchin, a survivor of First-Job
Shock, is now a senior writer for 13-30
Corporation.

The Art of Matching
A Company's Personality with Your Own
Companies have personalities just
like people. You'll probably enjoy your
first job more—and you'll probably be
more successful at it—if your company's personality matches your own.
Dr. Harry Levinson of the Levinson
Institute says that business firms have
structures similar to those of families.
The company personality is set by the
example of its top executives, by the
way it is organized and by the kinds of
people it attracts.
How do you determine whether your
personality fits the company's? Levinson says there are a number of signs to
look for, both in the company and in
yourself:
• Handling affection. Some companies
shower praise on employees daily or
weekly; some project the image of the
strong, silent, never-completely-satisfied
father. "Some of us need to have a lot of
close personal relationships, other people tend to be loners, still other people
need a lot of applause," says Levinson.
"Some people need to please other
people."
• Handling aggression. A government
bureau may be a comfortable niche
for a cautious person, but stifling to
an aggressive risk-taker—who would
be quite at home in certain companies
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that share his head-on style. "Some
people do better vigorously attacking
problems or undertaking projects by
themselves," says Levinson. "Others
don't want to take risks; they're more
cautious. Some people bend over backwards trying not to be seen as aggressively hostile; they have difficulty taking charge. Some people need to compete and vanquish people."
• Handling dependency. "Some may
do better in highly structured situations
where someone tells them what to do.
Other people can't lean on anyone else,
they have to do it all themselves," says
Levinson. "Some can work interdependently, on a team. If you need to
depend on a highly structured organization, you might do fine in the Army but
you'd have a hard time selling Fuller
brushes door to door."
• Ego ideal. Levinson: "All of us have a
picture in our own minds of how
we would like to be. That's called the
'ego ideal'; it's what we're always striving toward. We need to know what
things we do make us feel good about
ourselves, give us a sense of moving
toward our ego ideal; and what things
make us feel less good about ourselves."
Companies also have idealized images
of themselves. A humanitarian may feel

better about working for an organization that stresses the ideal of service
over profit; a pragmatist might not.
Discovering the company's personality is a simple matter of on-the-scene
observation and asking the right questions. "You can get a sense of a company just by walking in the front door,"
says Levinson. "You can tell by how
people act toward you when you're
being interviewed. You can look at the
way the office is painted and decorated;
whether it's congenial or uncomfortable; whether people are smiling or not;
whether the place feels tense."
Talk to employees about what they
do at work, what they like and don't
like, and what the company likes and
doesn't like them to do. Find out how
long they've been there—and whether
people generally stay or move on
quickly. Read the bulletin boards.
Listen to determine whether people are
proud of the company or constantly
complaining—and what they complain
about.
After sifting through all this information about the company and matching
it with what you know about yourself,
you can decide whether you'll fit. Unlike the family you were born into, the
company family gives you the choice of
whether to join.
■
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YOU DESERVE SOME CREDIT
...YOU'VE EARNED IT.

Once you've earned a college
degree, Ford Motor Credit
Company thinks you've earned/
the opportunity to have credit
too. That's why we developed
a finance plan that gives
special consideration to college
graduates and seniors within
four months of graduating.*
If you presently have a job
or can supply proof of future
employment, you may be eligible
for financing on any new Ford
or Lincoln-Mercury product. And
this financing can be tailored to fit
individual budgets—from delaying the
first payment for up to three months, to a plan where
your monthly payments start out small and gradually
increase each year—even 48 month financing, if needed.'
If you don't have a job lined up just yet, keep Ford Credit in mind, because you
could qualify for this special plan for up to one year after you graduate.
Ford Credit wants to give you the credit you deserve. Ask for us at any Ford or
Lincoln-Mercury dealer.
* Where permitted by law.
"For example, contract dated March 15, 1979; Cash Price $5,300.00; Total Down Payment
$800.00; Amount Financed $4,500.00; FINANCE CHARGE $1,577.52; ANNUAL PERCENTAGE
RATE 13.50%; Deferred Payment Price $6,877.52.
Payment schedule: first payment due July 15,1979; 45 payments consisting of: first 9 monthly
payments of $109.31; next 9 monthly payments of $120.89; next 9 monthly payments of $133.70;
next 9 monthly payments ol $147.86; and 9 monthly payments ot $163.52.

Ford Motor
Credit
Company

Career
Forecast

BY GINA PERA

Tracking the Trends in -jaght Major Fields
When a job market forecast hits the headlines, it
tends to seem as black-and-white as the page it's
printed on. New lawyers face a long, hard search,
the news reports declare. A dozen applicants appear for
every job in journalism—and computer science is the
sure-fire ticket to secure employment. Meanwhile,
teachers haven't got a chance.
In reality, the employment picture isn't quite that
simple. Within almost every field, job growth and job
crunches exist side by side. If you have a strong yen for
a field that looks tight, the solution is not to abandon
ship for a different career, but rather to locate the key
growth area in that field and go for it. Sure, newspaper
jobs are scarce—but well-trained technical writers are
in high demand. And law jobs may open up for
graduates who can handle new methods of legal
practice. And so on.
On the other hand, if you're headed for a career
that's currently booming, it's not yet time to relax.
Find out which jobs in the field may not hold steady in
the near future. Some computer jobs, for instance, may
be wiped out by fast-approaching technical advances,
while others will enjoy more growth than ever.
Of course, it's impossible to predict exactly what will
happen, but teachers, journals and professional
associations can often provide inside information about
future trends. It pays to seek them out and keep
yourself thoroughly posted. Moreover, it's a good idea
to go beyond the headlines and find out what the
official job forecasters have to say about specific jobs
in your field. The federal Bureau of Labor Statistics
produces a number of publications that can be helpful
guides. Many are available in your campus placement
center or library.
The following is an overview of the trends, growth
areas and prospects that forecasters have observed in
eight major career fields:
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Communications
More
Technical Writers Needed

The mind-boggling concept of black holes in
space... ethical issues in genetic engineering...
environmental causes of cancer. The sheer
complexity of topics such as these has boosted
the demand for skilled technical writers who
can translate equations and lab results into
readable prose for both the scientist and the
public.
The federal government employs a large
number of technical writers and editors in such
areas as agriculture, health and space exploration. Especially in demand by the government
are writers and editors to prepare manuals and
training aids for military weapons and equipment.
The most promising future, however, lies
with industry. Reports to stockholders, proposals for funds to conduct a project, instructions for a home microcomputer—the number
of business publications is increasing, creating
niches for qualified people who have writing
ability combined with a scientific or technical
background. Such writers may also prepare
instructional material needed by sales representatives who sell machinery or scientific
equipment. Meanwhile, popular magazines and
trade journals need people who can make terms
like photovoltaic, biomass conversion and microtechnology meaningful for the general
public.
At the moment, there are no standard
credentials for entering the field—but a strong
technical or scientific background is encouraged, especially one in computer science, engineering, chemistry, and chemical engineering.
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Job
Outlook

Health

Here's a look at the hiring
prospects and average starting salaries for 18 of the
most popular college-level
jobs:
The Ratings: X = Prospects
Excellent, G = Prospects
Good, H = May Have To
Hunt Some, P = Prospects
Poor
Actuary.
$9,300-$12,000

X

Majority work for insurance
companies. Prospects excellent for those having strong
math background and passing at least two actuarial exams before graduating.
Architect.
S8,400-$10,500

H

Most work for architectural
firms, builders, real estate
firms. Prospects best in
South.
Bank Officer.
$10,000-512,000

G

Opportunities in branches of
large and small banks all
over the country.
Civil Engineer.
$14,900-$15,300

G

Most work for federal, state
and local government agencies or in the construction
industry.
College/University
Teacher.
$12,000-516,000

p

One-third in universities;
two-fifths in two-year colleges.
Dietician.
$11,300-$11,500

G

More than 50 percent work
in hospitals, nursing homes
and clinics.
Home Economist.
$9,300-512,400

H

Competitive conditions in
most areas of home economics, especially high
school teaching positions.
However, prospects in university teaching will be good.
Hotel/Restaurant
Management.
$10,000-512,000

G/H

As leisure-time expands, job
openings will increase.
Industrial Engineer.
$14,500-$16,000

X

More widely distributed
among industries than any
other type of engineer; most
work in manufacturing.
Source: Occupational Outlook Handbook
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A New Breed
of Paraprofessionals
The trend toward better and lower-cost
health care for everyone is expanding established medical careers and creating new ones.
New types of health paraprofessionals—
nurse practitioners and physician's assistants—
are being trained to provide an increasing
amount of primary health care in the U.S. The
purpose is not to replace doctors, but to
increase their productivity by taking care of
routine medical treatments and commonplace
illnesses—the sore throats, cuts, bruises, sprains,
rashes and itches that often make for inefficient
use of a specialist's knowledge and expertise.
Both the nurse practitioner and the physician's assistant are educated in medical centers,
but most programs last no longer than two
years. The physician's assistant is limited to
practicing under the supervision of a doctor.
The nurse practitioner, on the other hand, must
already be a registered nurse before entering the
program and may work either as part of a
medical team or in private practice, depending
on state laws. For this reason, nurse practitioners often have an easier time getting jobs,
especially in areas hard-pressed for doctors.

The Arts

Managers Are Hot
As theater, dance and music companies
spread from big-city concert halls to small-town
auditoriums, more administrators are needed
to manage the business end of the arts. Half of
the nation's 200 arts councils have full-time
directors with salaries ranging from $10,000 in
small towns to $60,000 in the larger cities—plus
lots of free tickets.
The arts manager has to be prepared for a
variety of odd jobs, from negotiating contracts
to arranging publicity to budgeting the costs of
a nationwide tour. Yet the arts manager's most
important role is often that of fund-raiser—
shaping a well-planned program proposal as
part of an application for government funds, or
locating alternate sources such as local business
donations or major grants made available by
corporations.
A love of the arts, sound business sense, and
courses in statistics, accounting, marketing and
labor-management relations are good qualifications; larger museums and companies, however, often want business administration or law
graduates.
Several schools, including UCLA and the
University of Wisconsin at Madison, offer
programs in arts management similar in structure and course content to the master's degree in
business administration. UCLA's program is
probably the largest in the country, although
almost 30 colleges now train arts executives.
Most curriculums even include an internship
with an arts organization over the summer or
during a semester.

Science
New Specialties Replace
Old Computer Jobs
From the mom-and-pop grocery to the
doctor's office, lower-priced computers are
appealing to businesses of every kind. As a
result, the market for computer-related jobs is
experiencing both rapid growth and change.
New products and services geared specifically
to the problems of smaller firms require more
programmers, designers and analysts, plus
many new computer specialists. For instance,
the "network specialist," an engineer-scientist,
designs and operates a collection of small
computers that can function independently or
be hooked up as one big unit to take on tougher
jobs.
Another growing specialty is computer security. As more information, much of it confidential, is filed in computers, guarding the stored
data becomes crucial. The threat may be most
pressing in the business world, where whitecollar crime has gone electronic. The security
specialist is a computer expert with a sharp,
analytical eye and a good background in
business techniques. For now, these specialists
work mainly for government agencies and
universities. But the greatest demand for security specialists is expected in the business world,
especially as automatic banking machines become more widespread.
Meanwhile, the demand for computer programmers may actually decline as technical
innovations allow more consumers to program
and operate their own machines.

Social Services
New Market for Lawyers
Relief may be at hand for the current bumper
crop of law school graduates. Law school
admissions have tripled since 1963, and this
year more than 30,000 law grads will compete
for only 21,000 jobs. But two big changes in the
legal field are likely to increase demand for
lawyers.
No-frills law offices and prepaid group legal
plans are allowing lawyers to reach a largely
untapped market—the middle-income client.
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Education
Teaching Older Students

These two innovations permit law firms to cut
their own costs and offer services at moderate
rates. And since the Supreme Court lifted the
ban on advertising by lawyers, the news of
lower-cost legal services is reaching a broader
audience.
Hundreds of storefront firms, usually called
"legal clinics," are now specializing in routine
legal services offered at cut-rate prices. At one
Cleveland storefront firm, for example, the fee
for a no-fault divorce is $200. At conventional
firms in the area, the same service runs $400 to
$750. The lower-priced firms are receiving
enthusiastic response all over the country.
Prepaid legal plans are also drawing on a
greater pool of clients. Right now, more than
two million American families, largely bluecollar or middle-income people, benefit from
prepaid legal programs which operate much
like medical group insurance plans. In some
states, the programs are fast becoming a major
industry—creating more jobs for new lawyers.

Engineering
No Shortage of Energy Jobs
Engineers in energy-related fields can expect
plentiful job offers both now and in the
foreseeable future. In fact, the search for new
and more efficient forms of energy is causing oil
companies to boost their starting salaries for
new petroleum engineers to $ 1,645 a month, the
highest pay for any specialty.
The U.S. Department of Energy is spending
more than $273 million a year to develop
potential sources of energy that can supplement
diminishing supplies. The solar industry, now
in its infancy, is also expected to boom, depending on support from government and industry.
Although statistics aren't available, the industry is growing currently at the rate of about 500
percent a year. In the words of one solar
spokesman, a solar engineering degree is currently a license to starve—but forecasters expect that situation to change dramatically in the
coming years.
Many colleges and universities are preparing
for the expected need by offering courses in
solar engineering, and at least a dozen offer a
four-year degree program in this specialized
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While the number of younger students is
leveling off in this country, the enrollment of
older students has skyrocketed—more than
doubling since 1970. And by 1980, these senior
scholars are expected to account for 40 percent
of the campus population. That's why the best
opportunities in the overcrowded teacher's
market will be in areas of higher education that
serve this older student group.
Many of the older collegians will be seeking
occupational development, so demand will be
high for those courses closely tied to the
working world—federal tax trends, everyday
law, business English, estate planning and real
estate. Other students will be looking for
cultural and intellectual enrichment with
courses ranging from European cuisine to
philosophy to bluegrass banjo—as well as
traditional studies in philosophy, psychology,
history, economics and science. That's why
more teachers will be needed in all of these
areas, especially at the community college level.
In addition to these two developments,
prospective teachers shouldn't overlook other
subject areas where there might be spotty
shortages—industrial arts, vocational skills,
mathematics and sciences—and should check
out some geographic areas, especially the Spanish-speaking sections of the U.S., where bilingual teachers are in short supply.

Business
Personnel Jobs Gain Ground
Once upon a time, the personnel department
was the graveyard of the business world.
Workers were expected to process application
forms and cherish few hopes for advancement.
No longer. The rapid increase in job discrimination suits, pension laws, federal regulations,
and labor disputes has made the personnel
worker's job more demanding and more important to the company than ever before.
Big corporations often have a sizable staff of
personnel specialists who handle recruiting,
employee counseling, psychological testing,
wage and salary administration, training, affirmative action, fringe benefits, and compliance with government regulations. Training in
business or personnel administration can be
good preparation for entry-level jobs—but the
personnel field is still open to ambitious graduates with liberal arts degrees.
Advancement often requires more education,
however. Highly paid negotiators who handle
collective bargaining contracts often hold either
a law degree or a master's in industrial relations.
One thing seems clear, though: the personnel
department is no longer a corporate backwater.
In fact, some companies have decorated their
top personnel staffer with the lofty title of Vice
President for Human Resources.
■
Gina Pera is an editorial assistant for 13-30
Corporation.

Journalist.
$8,000-$10,000

P

Newspapers, magazines,
book publishers, radio and
TV stations, and some private
companies hire journalists.
Competition is especially stiff
for newspaper reporters.
Marketing Researcher.
$11,000-$15,000

X

Manufacturing companies,
advertising agencies and independent research organizations have largest number
of marketing researchers.
Medical Technologist.
$10,400-$10,800

G

Most work in hospital labs;
others hired by independent
labs, clinics, public health
agencies.
Rehabilitation Counselor.
S10,400-S14,000

G

Majority work in state and
local rehabilitation agencies.
Securities Sales Worker.
$7,800-S10,200*

G

Most jobs in large cities.
Opportunities best for those
willing to learn all aspects of
the securities business.
"Salary is during training
only. After training commissions can reach $25,000 or
higher—depending on ability and luck.
Social Worker.
$9,500-$12,000

G/H

Opportunities good for those
with advanced degrees; increasing competition for
bachelor's-degree holders.
Due to budget cuts in many
cities, job prospects may be
better in small towns and
rural areas.
Systems Analyst.
$12,800-$13,200

X

Majority work for manufacturing firms, banks, insurance companies, and data
processing service organizations in urban areas of the
Midwest and Northeast.
Urban Planner.
$11,000-$14,000

G

Many employed by city,
county or regional planning
agencies. State and federal
departments dealing with
housing, transportation, and
environmental protection employ a growing number.
Wholesale Trade
Sales Worker.
$9,500-512,000

G

Wholesale houses usually
found in cities, but sales
workers assigned territories
may be located in any
section of the country.
■
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SOLD AND SERVICED AT OVER
5,000 FORD DEALERS

WIDE HATCHBACK DESIGN

FIESTA. UIUNDERCHR!
Imported From Germany.
Ford Fiesta is Europe's most successful new car in history. (Based
on new car nameplate sales in the
first 16 months.) It's an import
buyer's dream. A car that's at home
on the San Diego Freeway as well
as on the high-speed autobahn.
Fiesta—Wundercar.
Excellent Performance.
Performance is what Ford Fiesta
is all about. With front wheel drive
and Michelin steel-belted radials
to help take you up hills, through
mud and over ice and snow.

Rack and pinion steering for
direct response. And acceleration
that will absolutely move you. In
Ford tests, 1978 Fiestas accelerated from 0 to 50 MPH in an
average of about 9 seconds. And
their front disc brakes brought
them from 50 to 0 MPH in an average of 3.3 seconds.
Excellent Fuel Economy.
Fiesta gives you excellent fuel
economy. EPA estimated mpg:
[28]. Hwy. estimate: 39 mpg. Compare this to other cars. Mileage
may differ depending on speed,
weather and trip length. Calif, mpg

is lower. Actual hwy. mileage will
probably be lower than estimate.

At Over 5,000 Ford Dealers.
Fiesta is sold and serviced at over
5,000 Ford Dealers and backed by
Ford Motor Company. Dearborn,
Mich. Test-drive a Fiesta and see
why we call it Wundercar.

FORD FIESTA
FORD DIVISION
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